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FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN
ABSTRAKSI

Penelitian ini bertujuan untuk menguji pengaruh job satisfaction, job insecurity
dan stres kerja terhadap turnover intention dengan komitmen organisasional sebagai
variabel intervening pada PT Indomaju Textindo. Penelitian ini merupakan penelitian
kuantitatif. Populasi dalam penelitian ini seluruh karyawan PT Indomaju Textindo,
sampel yang digunakan berjumlah 131 responden dengan menggunakan tehnik
proposional random sampling. Analisis data yang digunakan adalah Structural Equation
Modelling (SEM) dengan menggunakan program AMOS. Berdasarkan hasil kesimpulan
bahwa (1) pengaruh job satisfaction berpengaruh negatif dan tidak signifikan terhadap
turnover intention. (2) pengaruh job insecurity berpengaruh negatif dan tidak signifikan
terhadap turnover intention. (3) pengaruh stres kerja berpengaruh positif dan signifikan
terhadap turnover intention. (4) pengaruh job satisfaction berpengaruh positif dan
signifikan terhadap komitmen organisasional. (5) pengaruh job insecurity berpengaruh
negatif dan tidak signifikan terhadap komitmen organisasional. (6) pengaruh stres kerja
berpengaruh negatif dan tidak signifikan terhadap komitmen organisasional. (7) pengaruh
turnover intention berpengaruh negatif dan tidak signifikan terhadap komitmen

organisasional.

Kata kunci : job satisfaction, job insecurity, stres kerja, turnover intention dan

komitmen organisasional.
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ABSTRACT

This research aims to examine the influence of job satisfaction, job insecurity and work
stress on turnover intention with organizational commitment as an intervening variable at
PT Indomaju Textindo. This research is quantitative research. The population in this
study were all employees of PT Indomaju Textindo, the sample used was 131 respondents
using proportional random sampling techniques. The data analysis used is Structural
Equation Modeling (SEM) using the AMOS program. Based on the results, it is concluded
that (1) the influence of job satisfaction has a negative and insignificant effect on
turnover intention. (2) the influence of job insecurity has a negative and insignificant
effect on turnover intention. (3) the influence of work stress has a positive and significant
effect on turnover intention. (4) the influence of job satisfaction has a positive and
significant effect on organizational commitment. (5) the influence of job insecurity has a
negative and insignificant effect on organizational commitment. (6) the influence of work
stress has a negative and insignificant effect on organizational commitment. (7) the
influence of turnover intention has a negative and insignificant effect on organizational
commitment.

Keywords: job satisfaction, job insecurity, work stress, turnover intention and
organizational commitment.
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