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ABSTRAK 

 

PENGARUH MODAL PSIKOLOGI DAN PERILAKU BERBAGAI 

PENGETAHUAN TERHADAP KINERJA KARYAWAN DENGAN 

MEDIASI PERILAKU KEWARGANEGARAAN ORGANISASI PADA 

KARYAWAN PT. DUWA ATMIMUDA KUDUS 

 

Nadya Vicktoria 

202011477 

 

Pembimbing: 1. Dr. Supriyono, S.E., M.M. 

     2. Keke Tamara Fahira, S.E., M.M. 

 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS  

 PROGRAM STUDI MANAJEMEN  

 

Penelitian ini memiliki tujuan untuk menganalisis pengaruh modal psikologi 

dan perilaku berbagai pengetahuan terhadap kinerja karyawan dengan mediasi 

perilaku kewarganegaraan organisasi pada karyawan PT. Duwa Atmimuda Kudus. 

Populasi pada penelitian berjumlah 224 pegawai, dan jumlah sampel sebanyak 142 

pegawai dengan teknik pengambilan sampel isaac dan michael. Teknik analisis 

structural equation model (SEM) yang dioperasikan melalui program AMOS 24. 

Hasil penelitian menunjukkan bahwa modal psikologi tidak berpengaruh terhadap 

kinerja karyawan pada karyawan PT. Duwa Atmimuda Kudus. Perilaku berbagai 

pengetahuan berpengaruh positif signifikan terhadap kinerja karyawan pada 

karyawan PT. Duwa Atmimuda Kudus. Modal psikologi berpengaruh positif 

signifikan terhadap perilaku kewarganegaraan organisasi pada karyawan PT. Duwa 

Atmimuda Kudus. Perilaku berbagai pengetahuan berpengaruh positif signifikan 

terhadap perilaku kewarganegaraan organisasi pada karyawan PT. Duwa 

Atmimuda Kudus. Perilaku kewarganegaraan organisasi berpengaruh positif 

signifikan terhadap kinerja karyawan pada karyawan PT. Duwa Atmimuda Kudus. 

 

  

Kata kunci: Modal Psikologi, Perilaku Berbagai Pengetahuan, Perilaku 

Kewarganegaraan Organisasi, Kinerja Karyawan. 
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ABSTRACT 
 

THE INFLUENCE OF MODAL PSIKOLOGI AND PERILAKU 

BERBAGAI PENGETAHUAN ON PERFORMANCE USING PERILAKU 

KEWARGANEGARAAN ORGANISASI MEDIATION IN PT 

EMPLOYEES. HOLY TWO ATMIMUDA 

 

Nadya Vicktoria 

202011477 

 

Supervisor: 1. Dr. Supriyono, S.E., M.M. 

     2. Keke Tamara Fahira, S.E., M.M. 

 

 

MURIA KUDUS UNIVERSITY 

FACULTY OF ECONOMICS AND BUSINESS 

MANAGEMENT STUDY PROGRAM 

 

This study aimed to analyze the effect of psychological capital and the 

knowledge sharing on employee performance with mediation of organizational 

citizenship behavior in employees of PT. Duwa Atmimuda Kudus. The population 

in the study was 224 employees, and the sample was 142 employees with isaac and 

michael sampling techniques. The structural equation model (SEM) analysis 

technique operated through the AMOS 24 program. The results revealed that 

psychological capital had no effect on employee performance in employees of PT. 

Duwa Atmimuda Kudus. The knowledge sharing had a significant positive effect on 

employee performance in employees of PT. Duwa Atmimuda Kudus. Psychological 

capital had a significant positive effect on organizational citizenship behavior in 

employees of PT. Duwa Atmimuda Kudus. The knowledge sharing had a significant 

positive effect on organizational citizenship behavior in employees of PT. Duwa 

Atmimuda Kudus. Organizational citizenship behavior had a significant positive 

effect on employee performance in employees of PT. Duwa Atmimuda Kudus. 

 

Keywords: Psyhological Capital, Knowladge Sharing, Organizational Citizenship  

Behavior,  Employee  Performance. 
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