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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan dan
kompensasi terhadap produktivitas karyawan dengan kreativitas sebagai variabel
intervening studi kasus pada Anggota Koperasi Terate Jaya Abadi Kudus.
Populasi pada penelitian ini adalah seluruh anggota Koperasi Terate Jaya Abadi
Kudus. Random sampling menghasilkan 110 responden dalam sampel. Dengan
menggunakan analisis SEM AMOS v.24, data dianalisis. Hasil penelitian
menunjukkan bahwa pelatihan berpengaruh positif dan signifikan pada
produktivitas karyawan, kompensasi berpengaruh positif dan signifikan terhadap
produktivitas karyawan, pelatihan berpengaruh positif dan signifikan terhadap
kreativitas, kompensasi berpengaruh positif tetapi tidak signifikan terhadap
kreativitas, kreativitas berpengaruh positif dan signifikan terhadap produktivitas
karyawan. Kreativitas belum mampu memediasi pengaruh pelatihan terhadap
produktivitas karyawan dan Kkreativitas belum mampu memediasi pengaruh
kompensasi terhadap produktivitas karyawan.

Kata kunci: pelatihan, kompensasi, kreativitas, produktivitas karyawan.
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THE EFFECT OF TRAINING AND COMPENSATION ON EMPLOYEE
PRODUCTIVITY WITH CREATIVITY AS AN INTERVENING VARIABLE
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ABSTRACT

This study aims to analyze the effect of training and compensation on
employee productivity with creativity as an intervening variable in a case study of
Terate Jaya Abadi Kudus Cooperative Members. The population in this study
were all members of the Terate Jaya Abadi Kudus Cooperative. Random sampling
resulted in 110 respondents in the sample. Using SEM AMOS v.24 analysis, the
data were analyzed. The results showed that training had a positive and
significant effect on employee productivity, compensation had a positive and
significant effect on employee productivity, training had a positive and significant
effect on creativity, compensation had a positive but not significant effect on
creativity, creativity had a positive and significant effect on employee
productivity. Creativity has not been able to mediate the effect of training on
employee productivity and creativity has not been able to mediate the effect of
compensation on employee productivity.

Keywords: training, compensation, creativity, employee productivity.
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