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UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANEJEMEN

ABSTRAKSI

Tujuan penelitian ini adalah menganalisis Pengaruh Iklim Organisasi Dan
Dukungan Organisasi Terhadap Kinerja Karyawan melalui Keterikatan Karyawan
Sebagai Variabel Intervening Pada Perusahaan Percetakan Menara Kudus. Sampel
sebanyak 105 karyawan Perusahaan Percetakan Menara Kudus dengan
pengambilan sampel menggunakan metode simple random sampling. Teknik
pengumpulan data yang digunakan dalam penelitian ini adalah kuisioner. Teknik
analisis data menggunakan SEM AMOS. Hasil penelitian meunjukkan bahwa iklim
organisasi berpengaruh positif dan signifikan terhadap Kkinerja karyawan.
Dukungan organisasi berpengaruh positif dan signifikan terhadap Kkinerja
karyawan. Iklim organisasi berpengaruh positif dan signifikan terhadap keterikatan
karyawan. Dukungan organisasi berpengaruh positif signifikan terhadap
keterikatan karyawan. Keterikatan karyawan berpengaruh positif dan signifikan
terhadap kinerja karyawan.

Kata Kunci: Iklim Organisasi, Dukungan Organisasi, Keterikatan Karyawan,
Kinerja Karyawan.
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THE INFLUENCE OF ORGANIZATIONAL CLIMATE AND
ORGANIZATIONAL SUPPORT ON EMPLOYEE PERFORMANCE
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ABSTRACTION

The purpose of this study is to analyze the Influence of Organizational
Climate and Organizational Support on Employee Performance through Employee
Engagement as an Intervening Variable in the Menara Kudus Printing Company.
A sample of 105 employees of the Menara Kudus Printing Company was sampled
using a simple random sampling method. The data collection technique used in this
study is a questionnaire. The data analysis technique uses SEM AMOS. The results
of the study show that the organizational climate has a positive and significant
effect on employee performance. Organizational support has a positive and
significant effect on employee performance. Organizational climate has a positive
and significant effect on employee engagement. Organizational support has a
significant positive effect on employee engagement. Employee engagement has a
positive and significant effect on employee performance.

Keywords: Organizational Climate, Organizational Support, Employee
Engagement, employee performance.
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