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ABSTRAK

Tujuan penelitian ini adalah menganalisis pengaruh Reward, Punishment
dan Disiplin Kerja terhadap Kinerja karyawan melalui Prestasi Kerja karyawan di
SMK NU MA’ARIF KUDUS. Jenis data yang digunakan dalam penelitian ini
adalah data kuantitatif. Sampel dalam penelitian ini sebanyak 79 guru. Hasil
penelitian ini menunjukkan Reward memiliki pengaruh positif dan signifikan
terhadap prestasi kerja karyawan. Punishment memiliki pengaruh negatif dan
signifikan terhadap Prestasi Kerja Karyawan. Disiplin kerja berpengaruh positif
dan signifikan terhadap Prestasi Karyawan. Reward memiliki pengaruh positif dan
signifikan terhadap Kinerja Karyawan. Punishment memiliki pengaruh negatif dan
signifikan terhadap Kinerja Karyawan. Disiplin kerja memiliki pengaruh positif
dan signifikan terhadap Kinerja Karyawan. Prestasi Kerja berpengaruh negatif dan
signifikan terhadap Kinerja karyawa. Prestasi Kerja mampu memediasi antara
variabel Reward terhadap Kinerja Karyawan. Prestasi Kerja mampu memediasi
antara variabel Punishment terhadap Kinerja Karyawan. Prestasi Kerja mampu
memediasi antara variabel Disiplin Kerja terhadap Kinerja Karyawan. Pihak SMK
NU Ma’arif Kudus dapat memperkuat sistem Reward dan menggunakan
Punishment dengan bijak. Selain itu pihak SMK NU Ma’arif Kudus dapat
meningkatkan disiplin sistem evaluasi dengan memberikan pelatihan.

Kata kunci: Reward, Punishment, Disiplin, Kinerja Karyawan, Prestasi
Kerja.
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EMPLOYEE WORK ACHIEVEMENT AS AN INTERVENING VARIABLE
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ABSTRACT

The aim of this research is to analyze the influence of Reward, Punishment
and Work Discipline on Employee Performance through Employee Work
Performance at SMK NU MA’ARIF KUDUS. The type of data used in this
research is quantitative data. The sample in this study was 79 teachers. The result
of this research show that Rewards has a positive and significant influnce on
Employee Work Performance, Punishment has a negative and significant
influence on Employee Work Performance, Work Discipline has a positive and
significant influence on Employee Performance, Reward has a positive and
significant influence on Employee Performance, Punishment has a negative
influence and significant on Employee Performance, Work Discipline has a
positive and significant influence on Employee Performance, Work Performance
has a negative and significant influence on Employee Performance, Work
Performance is able to mediate between the Reward variable and Employee
Performance, Work performance is able to mediate between the Punishment
variable and Employee Performance, Work performance is able to mediate
between Work Discipline variables and Employee Performance. SMK NU Ma arif
Kudus can strengthen the Rewrd system and use Punishment wisely. In addition,
SMK NU Ma’arif Kudus can improve the discipline of the evaluation system by
providing training.

Keywords: Reward, Punishment, Discipline, Employee Performance, Work
Performace
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