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ABSTRAK 
Penelitian ini bertujuan untuk menganalisis pengaruh servant leadership 

dan person organization fit terhadap turnover intention melalui komitmen 

organisasional sebagai variabel intervening. Objek penelitian ini di PR. Rajan 

Nabadi Kudus. Populasi penelitian ini adalah karyawan bagian produksi PR. 

Rajan Nabadi Kudus sebanyak 233 dan sampel pada penelitian ini sebanyak 147 

responden. Analisis data menggunakan analisis SEM AMOS versi 24. 

Berdasarkan hasil penelitian ini menunjukkan bahwa Servant Leadership 

berpengaruh positif dan signifikan terhadap Komitmen Organisasional, Person 

Organization Fit berpengaruh negatif dan tidak signifikan terhadap Komitmen 

Organisasional, Servant Leadership berpengaruh positif dan tidak signifikan 

terhadap Turnover Intention, Person Organization Fit berpengaruh negatif dan 

tidak signifikan terhadap Turnover Intention, Komitmen Organisasional 

berpengaruh positif dan signifikan terhadap Turnover Intention, Komitmen 

Organisasional dapat memediasi antara Servant Leadership terhadap Turnover 

Intention, Komitmen Organisasional dapat memediasi antara Person 

Organization Fit terhadap Turnover Intention.  

Kata kunci: Servant Leadership, Person Organization Fit, Turnover 

Intention, Komitmen Organisasional. 
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ABSTRACT 
This research to analyze the effect of servant leadership and person 

organization fit on turnover intention through organizational commitment as an 

intervening variable. The object of this research is PR. Rajan Nabadi Kudus. The 

population of this research is employees of the production department PR. Rajan 

Nabadi Kudus as many as 233 and the sample in this study was 147 respondents. 

Data analysis using SEM AMOS version 24. The results showed that Servant 

Leadership has a positive and significant effect on Organizational Commitment, 

Person Organization Fit has a negative and insignificant effect on Organizational 

Commitment, Servant Leadership has a positive and insignificant effect on 

Turnover Intention, Person Organization Fit has a negative and insignificant 

effect on Turnover Intention, Organizational Commitment has a positive and 

significant effect on Turnover Intention, Organizational Commitment can mediate 

between Servant Leadership and Turnover Intention, Organizational Commitment 

can mediate between Person Organization Fit and Turnover Intention. 

Keywords: Servant Leadership, Person Organization Fit, Turnover Intention, 

Organizational Commitment. 
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