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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh turnover intention,
budaya organisasi, dan komitmen organisasi terhadap kinerja karyawan pada PT
Sari Warna Asli  V Textile Industry. Populasi dalam penelitian ini merupakan
karyawan produksi spinning 1 sebesar 266 karyawan. Jumlah sampel dalam
penelitian ini sebanyak 160 responden. Teknik pengambilan sampel menggunakan
Purposive Sampling. Metode analisis data yang digunakan adalah analisis regresi
linear berganda menggunakan software SPSS Versi 25. Hasil penelitian ini
menunjukkan bahwa turnover intention berpengaruh negatif dan signifikan
terhadap kinerja karyawan, budaya organisasi berpengaruh positif dan signifikan
terhadap kinerja karyawan, komitmen organisasi berpengaruh positif dan
signifikan terhadap kinerja karyawan. Turnover intention, budaya organisasi, dan
komitmen organisasi secara simultan berpengaruh signifikan terhadap Kkinerja
karyawan.

Kata kunci : turnover intention, budaya organisasi, komitmen organisasi,
kinerja karyawan
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THE INFLUENCE OF TURNOVER INTENTION, ORGANIZATIONAL
CULTURE, AND ORGANIZATIONAL COMMITMENT ON EMPLOYEE
PERFORMANCE AT PT SARI WARNA ASLI V TEXTILE INDUSTRY

Nur Choirun Nisak
202011199

Advisor 1 : Noor Indah Rahmawati, S.E., M.M
2 : Rozag M. Yasin, S.E., M.E.K

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY PROGRAM

ABSTRACT

This study aims to analyze the effect of turnover intention, organizational
culture, and organizational commitment on employee performance at PT Sari
Warna Asli V Textile Industry. The population in this study were spinning 1
production employees totaling 266 employees. The number of samples in this
study were 160 respondents. The sampling technique used purposive sampling.
The data analysis method used is multiple linear regression analysis using SPSS
Version 25 software. The results of this study indicate that turnover intention has
a negative and significant effect on employee performance, organizational culture
has a positive and significant effect on employee performance, organizational
commitment has a positive and significant effect on employee performance.
Turnover intention, organizational culture, and organi zational commitment
simultaneously have a significant effect on employee performance.

Keywords: turnover intention, organizational culture, organizational
commitment, employee performance.
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