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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh pengembangan karir,
lingkungan kerja dan pemberian kompensasi terhadap loyalitas kerja dengan
kepuasan kerja sebagai variabel intervening pada karyawan bagian produksi PT.
Duwa Atmimuda Kudus. Populasi pada penelitian ini adalah karyawan bagian
produksi PT. Duwa Atmimuda Kudus. Jumlah sampel pada penelitian ini
sebanyak 176 responden dengan menggunakan purposive sampling sebagai teknik
pengambilan sampel. Analisis data menggunakan analisis SEM AMOS v.24.
Berdasarkan hasil penelitian menunjukkan bahwa pengembangan Kkarir
berpengaruh positif dan signifikan terhadap kepuasan kerja, lingkungan Kerja
berpengaruh positif dan signifikan terhadap kepuasan Kkerja, kompensasi
berpengaruh positif dan signifikan terhadap kepuasan kerja, pengembangan karir
berpengaruh positif dan signifikan terhadap loyalitas kerja, lingkungan Kkerja
berpengaruh positif dan signifikan terhadap loyalitas kerja, kompensasi
berpengaruh positif dan signifikan terhadap loyalitas kerja, dan kepuasan kerja
berpengaruh positif dan signifikan terhadap loyalitas kerja. Kepuasan kerja belum
mampu memediasi pengaruh pengembangan Karir terhadap loyalitas kerja.
Kepuasan kerja mampu memediasi pengaruh lingkungan kerja terhadap loyalitas
kerja dan kepuasan kerja mampu memediasi pengaruh kompensasi terhadap
loyalitas kerja.

Kata kunci: pengembangan Kkarir, lingkungan kerja, kompensasi, kepuasan
kerja, loyalitas kerja.
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ABSTRACT

This research aims to analyze the influence of career development, work
environment and compensation on work loyalty with job satisfaction as an
intervening variable for employees in the production department of PT. Duwa
Atmimuda Kudus. The population in this study were employees of the production
department of PT. Duwa Atmimuda Kudus. The number of samples in this study
was 176 respondents using purposive sampling as a sampling technique. Data
analysis used SEM AMOS v.24 analysis. Based on the research results, it shows
that career development has a positive and significant effect on job satisfaction,
the work environment has a positive and significant effect on job satisfaction,
compensation has a positive and significant effect on job satisfaction, career
development has a positive and significant effect on work loyalty, the work
environment has a positive and significant effect on work loyalty, compensation
has a positive and significant effect on work loyalty, and job satisfaction has a
positive and significant effect on work loyalty. Job satisfaction has not been able
to mediate the influence of career development on work loyalty. Job satisfaction is
able to mediate the influence of the work environment on job loyalty and job
satisfaction is able to mediate the influence of compensation on job loyalty.

Keywords: career development, work environment, compensation, job
satisfaction, work loyalty.
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