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UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

ABSTRAKSI 

Penelitian ini bertujuan untuk mengetahui Pengaruh Kompensasi, Pengembangan 

Karir, dan Dukungan Organisasi Terhadap Kinerja Perawat pada RS’Aisyiyah 

Kudus. Jenis penelitian ini adalah deskriptif dan kuantitatif. Sampel pada 

penelitian sebanyak 85 responden dengan menggunakan rumus Taro Yamane. 

Teknik analisis data menggunakan analisis regresi linear berganda disertai dengan 

uji t (parsial) dan uji F (Simultan). Proses perhitungan menggunakan bantuan 

aplikasi SPSS versi 25. Hasil dari pengujian menunjukan bahwa, (1) Kompensasi 

terbukti terdapat pengaruh positif tetapi tidak signifikan terhadap terhadap Kinerja 

Perawat. (2) Pengembangan Karir terbukti memiliki pengaruh positif dan 

signifikan terhadap Kinerja Perawat.(3) Dukungan Organisasi terbukti tidak 

memiliki pengaruh positif dan signifikan terhadap Kinerja Perawat. (4) 

Kompensasi, Pengembangan Karir, dan Dukungan Organisasi secara bersama-

sama berpengaruh positif dan signifikan terhadap kinerja perawat. 

Kata Kunci: Kompensasi, Pengembangan Karir, Dukungan Organisasi, Kinerja 
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UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMICS AND BUSSINESS STUDY OF 

MANAGEMENT 

ABSTRACT 

This research aims to determine the Effect of Compensation, Career 

Development, and Organizational Support on Nurse Performance at RS'Aisyiyah 

Kudus. This type of research is descriptive and quantitative. The sample in the 

study was 85 respondents using the Taro Yamane formula. The data analysis 

technique used multiple linear regression analysis accompanied by the t test 

(partial) and F test (Simultaneous). The calculation process used the help of the 

SPSS version 25 application. The results of the test showed that, (1) 

Compensation was proven to have a positive but not significant effect on Nurse 

Performance. (2) Career Development was proven to have a positive and 

significant effect on Nurse Performance. (3) Organizational Support was proven 

to have no positive and significant effect on Nurse Performance. (4) 

Compensation, Career Development, and Organizational Support together have a 

positive and significant influence on nurse performance. 

Keyword: Compensation, Career Development, Organizational Support, 

Performance 
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