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THE RELATIONSHIP OF FOLLOWERSHIP WITH WORK ENGAGEMENT
IN PT SEMEN GRESIK REMBANG FACTORY EMPLOYEES

ABSTRACT

This study aims to determine the relationship between followership and work
engagement in employees of PT Semen Gresik Rembang factory. The research
participants amounted to 80 employees. The sampling technique in this study used
purposive sampling technique. The measuring instrument used was a followership
scale questionnaire (20 items, a= 0.92) and a work engagement scale (24 items,
a= 0.95). Data analysis uses assumption tests and hypothesis correlation tests with
the help of the IBM SPSS (Statistical Package for Social Science) 15.0 for Windows
application. The results of hypothesis analysis showed a very significant positive
relationship between followership and work engagement as indicated by a p value
of 0.000 (p < 0.01). The hypothesis proposed in this study is accepted with an
effective contribution of 48.2%. This means that followership affects work
engagement by 48.2%. While the other 51.8% is influenced by other factors not
examined in this study, it can be concluded that there is a relationship between
followership and work engagement in employees of PT Semen Gresik Rembang
factory.

Keywords: followership, work engagement
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HUBUNGAN FOLLOWERSHIP DENGAN WORK ENGAGEMENT
PADA KARYAWAN PTSEMEN GRESIK PABRIK REMBANG

ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara followership dengan
work engagement pada karyawan PT Semen Gresik pabrik Rembang. Partisipan
penelitian berjumlah 80 karyawan. Teknik pengambilan sampel pada penelitian ini
menggunakan teknik purposive sampling. Alat ukur yang digunakan adalah berupa
kuesioner skala followership (20 aitem, o= 0.92) dan skala work engagement (24
aitem, o= 0.95). Analisis data menggunakan uji asumsi dan uji korelasi hipotesis
dengan bantuan aplikasi IBM SPSS (Statistical Package for Social Science) 15.0
for Windows. Hasil analisis hipotesis menunjukan adanya hubungan positif yang
sangat signifikan antara followership dan work engagement yang ditunjukkan
dengan nilai p sebesar 0.000 (p < 0.01). Hipotesis yang diajukan dalam penelitian
ini diterima dengan sumbangan efektif sebesar 48.2%. Artinya followership
mempengaruhi work engagement sebesar 48.2%. Sementara 51,8% lainnya
dipengaruhi oleh faktor lain yang tidak diteliti dalam penelitian ini maka dapat
disimpulkan bahwa terdapat hubungan antara followership terhadap work
engagement pada karyawan PT Semen Gresik pabrik Rembang.

Kata kunci: followership, work engagement .
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