
 

52 

DAFTAR PUSTAKA 
 

A, Ibrahim, M. 2015. Metodologi Penelitian Kualitatif. Alfabeta: Bandung 

Agarwal, U. A., dkk (2020). The impact of followership styles on employee 

engagement: A study of UK public sector workers. Journal of Public Affairs, 

20(3). 

Akbar, T. A. (2014). Hubungan Followership Dan Komitmen Organisasi Pada 

Karyawan 

Albrecht, S. L. (2010). Handbook of employee engagement perspective, issues, 

research, and practice. USA: Edward Elgar publishing limited 

Avolio, B. J., & Howell, J. M. (2011). Followership: A new paradigm for 

leadership. Journal of Management, 37(4), 1121-1142. 

Ayu, D. R., Maarif, S., & Sukmawati, A. (2015). Pengaruh Job Demands, Job 

Resources dan Personal Resources terhadap Work engagement. Jurnal 

Aplikasi Bisnis Dan Manajemen, 1(1), 12–22. 

https://doi.org/10.17358/jabm.1.1.12 

Azwar, S. (2012). Penyusunan Skala Psikologi (Psychological Scale Preparation). 

Yogyakarta, Indonesia: Pustaka Belajar 

Azwar, S. (2017). Metode Penelitian. Yogyakarta: Pustaka Pelajar. In Metode 

Penelitian Kualitatif (Issue 17) 

Bakker, Arnold. B., & Evangelia, Demerouti. (2007). The Job-Demands-Resources 

model: state of the art. Journal of Managerial Psychology Vol.22, No.3, pp. 

309-328. 

Bakker, A.B & Leiter, M.P. (2010). Work engagement : a handbook of essential 

https://doi.org/10.17358/jabm.1.1.12


53 
 

  

theory and research. New York: Psychology Press 

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work 

Engagement: An Emerging Concept in Occupational Health Psychology. 

Work & Stress, 22, 187-200. https://doi.org/10.1080/02678370802393649 

Berlian, Y. S. (2013). Peran leader member exchange (LMX) terhadap work 

engagement dengan collectivism sebagai moderator. Tesis Universitas 

Gadjah Mada.  

Blanchard, A. I., Welbourne, J., Gilmore, D., & Bullock, A. (2009). Followership 

Styles and Employee Attachment to the Organization. The Psychologist-

Manager Journal, Vol. 12, 111-131. 

Bjugstad, Kent, Elizabeth C. Thach, Karen J. Thompson, and Alan Morris. 2006. 

“A Fresh Look at Followership: A Model for Matching Followership and 

Leadership Styles.” Journal of Behavioral and Applied Management 7 (3): 

304–19. https://doi.org/10.21818/001c.16673. 

Chaleff, I. (1995). The courageous follower: Standing up to and for our leaders. 

San Francisco: Jossey-Bass. Goleman, D., Boyatzis, R., & McKee, A. (2002). 

Primal leadership: The hidden driver in great performance. 

Chandra, G. (2014). Tower Watsons Global Worforce Study: Organisations Face 

A Huge Retention Risks with Nearly Two-Thirds of The Indonesian Workforce 

Not Highly Engaged. Retrieved 11 22, 2019, from 

http://www.towerswatson.com/en ID/Press/2012/09/organisationsface-a-

huge-retention-risk-withnearly-two-thirds-of-theindonesianworkforce. 

Dewi, D. K. (2022). Hubungan Antara Job Satisfaction Dengan Work engagement 

https://doi.org/10.21818/001c.16673


54 
 

  

Pada Karyawan Di Pt. X. 

Dewi, R. P., Utami, N. I., & Ahmad, J. (2020). Quality of Work Life Dan Work 

Engagement Pada Dosen Perguruan Tinggi Swasta Di Yogyakarta. Jurnal 

Psikologi, 13(1), 15–25. https://doi.org/10.35760/psi.2020.v13i1.2512 

Dinny. (2024, Januari 28). Personal Interview. 

Dixon, G., & Westbrook, J. (2003). Followers revealed. Engineering Management 

Journal, Vol. 15(1), 19-25 

Epitropaki, O., & van der Voet, M. A. (2016). Followership and work engagement: 

A meta-analysis. Journal of Occupational Psychology, 89(2), 217-241 

Epitropaki, O., & Cullen, J. M. (2013). The Role of Followership in Employee 

Work engagement. 

Ghozali, I. (2011). Aplikasi Analisis Multivariate dengan Program IBM SPSS 19. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Guilford,J.P. 1956. Psychomedtric Methods. New York: McGraw-Hill. 

Guildford, J. P., & Fruchter. (1981). Fundamental Statistics in Psychology and 

Education, 6th Edition. New York: McGraw-Hill 

Hadi, Sutrisno. (2000). Metodologi Research. Yogyakarta: Andi Yogyakart 

Harahap, N. A. P., Al qadri, F., & Harahap, D. I. Y. (2023). Analisis Perkembangan 

Industri Manufaktur Indonesia. 4(6), 1444–1450 

Hariyadi, M. H. (2019). Pengaruh psychological capital terhadap work engagement 

pada karyawan. Cognicia, 7(3), 359–368. 

Howell, J.M., Avolio, B.J. 2011. Transformational Leadership, Transaction 

Leadership, Locus of Control, and Support for Innovation. Journal of Applied 

https://doi.org/10.35760/psi.2020.v13i1.2512


55 
 

  

Psychology, 78 (6): 680-696 

Kahn, W. A. (1990). Psychological conditions of personal engagement and 

disengagement at work. Academy Manage, J(33), 692–724. 

Kellerman, B. (2008). Followership: How followers are creating change and 

changing leaders (Center for public leadership). United States of America: 

Harvard Business School Publishing 

Kelley, Robert E. (1992). The Power of Followership. New York: Doubleday 

Business. 

Kelley, R (1988) In Praise of Followership. Leadership Magazine Article, Harvard 

Bussines Review. Diakses dari: https://hbr.org/1988/11/in-praise-of-followers 

Kountur, Ronny (2009). Metode Penelitian untuk Penulisan Skripsi dan Tesis, 

Manajemen PPM, Jakarta 

Mujiasih, E. (2015). Hubungan Antara Persepsi Dukungan Organisasi (Perceived 

Organizational Support) Dengan Keterikatan Karyawan. Jurnal Psikologi 

Undip, 14(1), 40–51. 

Najib, M. A. (2017). Dampak Keberadaan Kawasan Industri Rembang (PIER) 

Terhadap Kehidupan Sosial Ekonomi Masyarakat Desa Pandean Kecamatan 

Rembang Kabupaten Pasuruan. http://eprints.umm.ac.id/id/eprint/4434 

Periantalo, J. (2015). Penelitian Kuantitatif untuk Psikologi. 

Yogyakart: Pustaka Belajar. 

Pri Rian., & Zamralita. (2017). Gambaran work engagement pada karyawan di 

PT.EG (Manufacturing Industry). Jurnal Muara Ilmu Sosial, Humaniora, dan 

Seni.1(2).295-303 

http://eprints.umm.ac.id/id/eprint/4434


56 
 

  

Putri, R. S. (2020). Hubungan Work Engagement Dengan Kinerja Karyawan PT. 

Romindo Cabang Medan. Kripsi, 70 

.https://repositori.uma.ac.id/jspui/bitstream/123456789/12752/1/168600173 -

Rinda Septiani Putri - Fulltext.pdf 

Rosani, S. A., & Tarigan, M. (2019). Validasi Instrumen Followership Model 

Kelley Versi Indonesia. Jurnal Psikologi Insight, 3(2), 70–79. 

https://doi.org/10.17509/insight.v3i2.22347 

Saks, A. M. (2006). Antecedents and consequences of work engagement. Journal 

of Managerial Psychology, 21, 600–619. http://dx.doi. 

org/10.1108/02683940610690169. 

Sharon, A., & Budiani, M. S. (2020). Hubungan antara job demans dengan persepsi 

terhadap safety performance pada karyawan divisi kapal perang PT PAL 

Indonesia ( Persero) Achmad Sahron Meita Santi Budiani Abstrak. Jurnal 

PenelitianPsikologi,4(7),215–228 

Siregar, R., & Widyawati, D. (2016). Pengaruh Karakteristik Perusahaan Terhadap 

Penghindaran Pajak pada Perusahaan Manufaktur di Bei. Jurnal Ilmu & Riset 

Akuntansi, 5(2), 2460–0585. 

Siyoto, S., & Sodik, A. (2015). Dasar Metodologi Penelitian. Yogyakarta: Literasi 

Media Publishing 

Sugiyono, D. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan Tindakan 

Sugiyono. (2015). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung : 

CV. Alfabeta. In Jurnal Binawakya (Vol. 15, Issue 11). 

https://ejurnal.binawakya.or.id/index.php/MBI/article/view/1165/pdf 

https://doi.org/10.17509/insight.v3i2.22347
https://ejurnal.binawakya.or.id/index.php/MBI/article/view/1165/pdf


57 
 

  

Sukmadinata, Nana Syaodih. 2009. Metode Penelitian Pendidikan. Bandung: 

Remaja Rosdakarya 

Wang, D. Y., & Avolio, B. J. (2015). Followership and work engagement: A 

multilevel analysis. Human Relations, 68(10), 1351-1376. 

Yukong, H., & Srinivasan, S. (2017). The Influence of Followership Styles on 

Employee Work engagement and Organizational Citizenship Behavior 


	DAFTAR PUSTAKA

