DAFTAR PUSTAKA

Aktar, A., & Pangil, F. (2018). (2018a). Engaging employee through
telecommuting (study of telecommuter work engagement). Jurnal
Psikogenesis, 4(1), 114-125. http://www.portalhr.com/berita/jakarta-

Albrecht, S. L., & Marty, A. (2020). Personality, self-efficacy and job resources
and their associations with employee engagement, affective commitment
and turnover intentions. International Journal of Human Resource
Management, 31(5), 657—681.
https://doi.org/10.1080/09585192.2017.1362660

Alvi, A. K., Abbasi, A. S., & Haider, R. (2014). Relationship of Perceived
Organizational Support and Employee Engagement. Sci.Int.(Lahore), 26(2),
951-954.

Amin, N. F., Garancang, S., & Abunawas, K. (2023). Populasi dalam penelitian
merupakan suatu hal yang sangt penting, karena ia merupakan sumber
informasi. Jurnal Pilar, 14(1), 15-31.

Ashfaq, F., Abid, G., & llyas, S. (2021). Impact of ethical leadership on employee
engagement: Role of self-efficacy and organizational commitment.
European Journal of Investigation in Health, Psychology and Education,
11(3), 962-974. https://doi.org/10.3390/ejihpe11030071

Azwar, S. (2012). Reliabilitas dan validitas edisi 4. Yogyakarta: Pustaka Pelajar.

Bitha, S., & Ardana, I. K. (2017). Organisasional dan Komitmen Organisasional

Terhadap Turnover Intention Karyawan Muji Motor. E-Jurnal Manajemen

56



57

Universitas Udayana, 6(2), 919-947.

Chaudhary, R., Rangnekar, S., & Barua, M. K. (2012). Impact of occupational self-
efficacy on employee engagement: An Indian perspective. Journal of the
Indian Academy of Applied Psychology, 38(2), 329-338.

Corsini, R. J., & Ozaki, B. D. (1994). (1994). Encyclopedia of psychology (Vol. 1).
New York: Wiley. In Psychological Bulletin (\Vol. 44, Issue 3, pp. 280—
282). https://doi.org/10.1037/h0049642

Dai, K., & Qin, X. (2016). Perceived Organizational Support and Employee
Engagement: Based on the Research of Organizational Identification and
Organizational Justice. Open Journal of Social Sciences, 04(12), 46-57.
https://doi.org/10.4236/jss.2016.412005

Dewi, E. K. (2016). Psychological capital dan workplace well=being sebagai
prediktor bagi employee engagement. In Psychological capital dan
workplace well=being sebagai prediktor bagi employee engagement (\Vol.
4, Issue 2016, pp. 96-112).

Eisenberger, Robert; Huntington, R. (1986). Perceived_Organizational _Support
EISENBERGER AND HUNTINGTON (Vol. 71, Issue 3, pp. 500-507).

Gumilang, N. A., & Indrayanti, I. (2022). Work engagement among millennial
employees: The role of psychological capital and perceived organizational
support. Humanitas: Indonesian Psychological Journal, 19(August), 87—
100. https://doi.org/10.26555/humanitas.v19i2.45

Hasanah, D. B., & Meita, S. B. (2019). Hubungan Antara Persepsi Dukungan

Organisasi Dengan Keterikatan Karyawan Pada Karyawan Produksi Pt X.



58

Penelitian Psikologi, 06(04), 1-7.

Hoza, C. Y., Mora, L., & Simatupang, M. (2022). Work Engagement Ditinjau Dari
Self-Efficacy Dan Work-Study Pada Mahasiswa Bekerja Di Tingkat Akhir
Universitas Buana Perjuangan Karawang. Psikologi Prima, 4(2), 29-39.
https://doi.org/10.34012/psychoprima.v4i2.2255

Kahn, W. A. (1990). Psychological conditions of personal engagement and
disengagement at work. Academy of Management Journal, 33(4), 692—724.
https://doi.org/10.5465/256287

Khusanova, R., Kang, S. W., & Choi, S. B. (2021). Work Engagement Among
Public Employees: Antecedents and Consequences. Frontiers in
Psychology, 12(October), 1-15. https://doi.org/10.3389/fpsyg.2021.684495

Kim, W., & Park, J. (2017). Examining structural relationships between work
engagement, organizational procedural justice, knowledge sharing, and
innovative work behavior for sustainable organizations. Sustainability
(Switzerland), 9(2). https://doi.org/10.3390/su9020205

Krishnan, J., & Sheela, M. (2012). Perceived Organisational Support -An Overview
on Its Antecednets and Consequences. International Journal of
Multidisciplinary Research, 2(4), 1-13.

Kurniasari, R., & lzzati, U. A. (2013). Hubungan Persepsi Dukungan Organisasi
Dengan Employee Engagement Pegawai Negeri Sipil Dinas Kesehatan
Provinsi Jawa Timur. Character, 02(1), 1-7.

Lunenburg, F. C. (2011). Organizational Culture-Performance Relationships:

Views of Excellence and Theory Z. National Forum of Educational



59

Administration and Supervision Journal, 29(4), 1-10.

Macey, W. H., & Schneider, B. (2008). The Meaning of Employee Engagement.
Industrial and Organizational Psychology, 1(2), 3-30.
https://doi.org/10.1111/j.1754-9434.2007.0002.x

Mariska, D. D. (2018). Hubungan Antara Employee Engagement Dan Kepuasan
Kerja Dengan Kinerja. Insight : Jurnal Pemikiran Dan Penelitian Psikologi,
14(1), 91. https://doi.org/10.32528/ins.v14i1.1161

Mujiasih, E. (2015). Hubungan Antara Persepsi Dukungan Organisasi (Perceived
Organizational Support) Dengan Keterikatan Karyawan. Jurnal Psikologi
Undip, 14(1), 40-51. https://doi.org/10.14710/jpu.14.1.40-51

Nurdjanah, A., Kusumaningtyas, A., & DKk. (2015). Ulasan Deskriptif Reliabilitas
Alat Ukur Psikologi. Seminar Nasional Psikometri ULASAN, 4, 93-96.

Priambodo, E. P., Darokah, M., & Diah Sari, R. E. Y. (2019). Peran Self Efficacy
dan Iklim Organisasi dalam membentuk Employee Engagement melalui
Komitmen Organisasi. Psympathic : Jurnal Ilmiah Psikologi, 6(2), 213—
228. https://doi.org/10.15575/psy.v6i2.4974

Puspitasari, D. A. & M. M. H. (2014). Hubungan Tingkat Self-Efficacy Guru
dengan TingkatBurnout pada Guru Sekolah Inklusif di Surabaya. Jurnal
Pendidikan Dan Perkembangan, 3(1), 59-68.

Ramdhani, G. F., & Sawitri, D. R. (2017). Hubungan Antara Dukungan Organisasi
Dengan Keterikatan Kerja Pada Karyawan Pt. X Di Bogor. Jurnal EMPATI,
6(1), 199-205. https://doi.org/10.14710/empati.2017.15211

Rohinsa Sitompul, M. (2021). Reliabilitas dan Validitas Konstruk Academic



60

Buoyancy di Indonesia. Humanitas, 5(3), 389-397.

Rothbard, N. P., & Patil, S. V. (2012). Being There: Work Engagement and Positive
Organizational ~ Scholarship. The Oxford Handbook of Positive
Organizational Scholarship.
https://doi.org/10.1093/0xfordhb/9780199734610.013.0005

Rusdian, S., & Rismayani, N. (2020). Pengaruh Insentif Terhadap Employee
Engagement (Studi Pada Cv. Asstro Tarogong Garut). Ekonomi Bisnis,
26(2), 398-410. https://doi.org/10.33592/jeb.v26i2.1057

Sandria, W., Rahmat, A., Seswandi, A., Sandria, W., & Kuning. (2022).
Organizational Support Effect And Work Engagement On Employee
Adaptive Performance. Management Studies and Entrepreneurship
Journal, 3(4), 2450-2462. http://journal.yrpipku.com/index.php/msej

Saputri, A. (2021). Pengaruh Persepsi Dukungan Organisasi dan Modal Psikologi
Terhadap Keterikatan Kerja di PT. X. Psikoborneo: Jurnal Ilmiah
Psikologi, 9(2), 345. https://doi.org/10.30872/psikoborneo.v9i2.5975

Sari, A., Sedjo, P., & Cahyanti, I. (2022). Self-Efficacy Dan Stres Kerja Pada
Pekerja Konveksi Di Masa Pandemi Covid-19. Arjwa: Jurnal Psikologi,
1(3), 156-171. https://doi.org/10.35760/arjwa.2022.v1i3.7308

Satardien, M., Jano, R., & Mahembe, B. (2019). The relationship between perceived
organisational support, organisational commitment and turnover intention
among employees in a selected organisation in the aviation industry. South
African Journal of Childhood Education, 17, 1-8.

https://doi.org/10.4102/sajhrm.v17i0.1123



61

Schaufeli, W. B. (2015). Engaging leadership in the job demands-resources model.
Career Development International, 20(5), 446-463.
https://doi.org/10.1108/CDI1-02-2015-0025

Shavina Ramadhanil, I. S. (2023). Penerapan Program Employee Engagement
Untuk Meningkatkan Motivasi Kerja Karyawan Pada Pt Abc. Jurnal
Administrasi Bisnis Terapan, 5(2). https://doi.org/10.7454/jabt.v5i2.1080

Silen, A. P. (2016). Pengaruh Modal Psikologi Dan Keterlibatan Pegawai Terhadap
Kinerja Pegawai Dengan Kepuasan Kerja Sebagai Variabel Mediasi (Studi
Pegawai Politeknik lImu Pelayaran Semarang). Jurnal Manajemen Teori
Dan Terapan| Journal of Theory and Applied Management, 9(3), 161-175.
https://doi.org/10.20473/jmtt.v9i3.3073

Sofiah, D., & Kurniawan, G. (2019). Hubungan self-efficacy dengan employee
work engagement pada karyawan. Fenomena, 28(1), 54-61.
https://doi.org/10.30996/fn.v28i1.2641

Sofiyan, S., Agustina, T., Siahaan, R., Simatupang, S., & Sudirman, A. (2022).
Testing the Relationship between Employee Engagement and Employee
Performance: The Urgency of Self Efficacy and Organizational Justice as
Predictors. KnE Social Sciences, 2022(3), 425-440.
https://doi.org/10.18502/kss.v7i10.11382

Soni, K., & Rastogi, R. (2019). Psychological Capital Augments Employee
Engagement. Psychological Studies, 64(4), 465-473.
https://doi.org/10.1007/s12646-019-00499-x

Sugiyono. (2018). Sugiyono. 2018. Metode Penelitian Pendidikan. In Revista de



62

Quimica (Vol. 9, Issue 1, pp. 1-14). http://ctic-
cita.es/fileadmin/redactores/Explora/Tecnica_valoriz_ ANICE.pdf%0Ahttp
://bvssan.incap.org.gt/local/file/T469.pdf%0Ahttps://dspace.ups.edu.ec/bit
stream/123456789/1586/15/UPS-
CT002019.pdf%0Ahttp://www.bdigital.unal.edu.co/6259/%0Ahttp://onlin
elib

Sun, L., & Bunchapattanasakda, C. (2019). Employee Engagement: A Literature
Review. International Journal of Human Resource Studies, 9(1), 63.
https://doi.org/10.5296/ijhrs.v9i1.14167

Tobing, H., & Mutia, C. (2016). Kontribusi Persepsi Iklim Organisasi Dan
Dukungan Organisasi Terhadap Organizational Citizenship Behavior
(OCB) Pada Karyawan PT. Alpin Boga Pangan Medan. Jurnal Psikologi,
19-28. https://ojs.uma.ac.id/index.php/analitika/article/view/836

Visco, D. P., & Sen, S. (2001). Relaxation of classical particles in two-dimensional
anharmonic single-well potentials. Physical Review E - Statistical Physics,
Plasmas, Fluids, and Related Interdisciplinary Topics, 63(2), 5.

https://doi.org/10.1103/PhysRevE.63.021114



