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Pengaruh Distributive Justice dan Job Satisfaction terhadap Employee
Performance dengan Organization Commitment sebagai Variabel Intervening

pada PT. Dhano Putra Transport Kudus

ANDIKA DWI ANGGARA
NIM 201811037

Pembimbing : 1. Dr. H. Mochamad Edris., Drs., M.M.
2. Etni Marliana., S.E., M.GES.

UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN

ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh distributive
justice dan job satisfaction terhadap employee performance dengan organization
commitment sebagai variabel intervening pada PT. Dhano Putra Transport Kudus.
Pendekatan dalam penelitian ini adalah pendekatan kuantitatif. Sampel adalah
karyawan PT. Dhano Putra Transport Kudus yang berjumlah 113 responden dan
pengambilan sampel menggunakan metode purposive sampling. Teknik
pengumpulan data variabel menggunakan teknik kuesioner. Teknik analisis data
menggunakan Structural Equation Modeling (SEM). Hasil penelitian
menunjukkan bahwa 1) distributive justice berpengaruh positif dan tidak
signifikan terhadap employee performance pada PT. Dhano Putra Transport
Kudus. 2) Job satisfaction berpengaruh positif dan signifikan terhadap employee
performance pada PT. Dhano Putra Transport Kudus. 3) Distributive justice
berpengaruh positif dan signifikan terhadap organization commitment pada PT.
Dhano Putra Transport Kudus. 4) Job satisfaction berpengaruh positif dan
signifikan terhadap organization commitment pada PT. Dhano Putra Transport
Kudus. 5) Organization commitment berpengaruh positif dan signifikan terhadap
employee performance pada PT. Dhano Putra Transport Kudus. 6) Terdapat
pengaruh positif dan signifikan antara variabel distributive justice terhadap
employee performance dengan organization commitment sebagai variabel
intervening PT. Dhano Putra Transport Kudus. 7) Terdapat pengaruh positif dan
signifikan antara variabel job satisfaction terhadap employee performance dengan
organization commitment sebagai variabel intervening PT. Dhano Putra Transport
Kudus.

Kata Kunci : Distributive Justice, Job Satisfaction, Employee Performance,
Organization Commitment.
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The Effect of Distributive Justice and Job Satisfaction on Employee
Performance with Organizational Commitment as an Intervening Variable at

PT. Dhano Putra Transport Kudus

ANDIKA DWI ANGGARA
NIM 201811037

Lecture : 1. Dr. H. Mochamad Edris., Drs., M.M.
2. Etni Marliana., S.E., M.GES.

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS STUDY PROGRAM OF MANAGEMENT

ABSTRACT

The purpose of this study was to analyze the effect of distributive justice
and job satisfaction on employee performance with organizational commitment as
an intervening variable at PT. Dhano Putra Transport Kudus. The approach in
this research is a quantitative approach. Samples are employees of PT. Dhano
Putra Transport Kudus, totaling 113 respondents and taking samples using
purposive sampling method. Variable data collection techniques using
questionnaire techniques. Data analysis techniques using Structural Equation
Modeling (SEM). The results of the study show that 1) distributive justice has a
positive and insignificant effect on employee performance at PT. Dhano Putra
Transport Kudus. 2) Job satisfaction has a positive and significant effect on
employee performance at PT. Dhano Putra Transport Kudus. 3) Distributive
justice has a positive and significant effect on organization commitment at PT.
Dhano Putra Transport Kudus. 4) Job satisfaction has a positive and significant
effect on organization commitment at PT. Dhano Putra Transport Kudus. 5)
Organization commitment has a positive and significant effect on employee
performance at PT. Dhano Putra Transport Kudus. 6) There is a positive and
significant influence between distributive justice variables on employee
performance and organizational commitment as an intervening variable in PT.
Dhano Putra Transport Kudus. 7) There is a positive and significant influence
between job satisfaction variables on employee performance and organizational
commitment as the intervening variable of PT. Dhano Putra Transport Kudus.

Keywords: Distributive Justice, Job Satisfaction, Employee Performance,
Organization Commitment.
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