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ABSTRAKSI

Tujuan penelitian ini adalah meneliti analisis pengaruh gaya kepemimpinan
otoriter dan disiplin terhadap Kinerja pegawai dan motivasi sebagai variabel
intervening (studi kasus pada Dinas Pekerjaan Umum Dan Penataan Ruang Kab.
Pati). Sampel penelitian sebanyak 158 responden dengan teknik purposive
sampling. Analisis data menggunakan AMOS-24 dan pengambilan sampel
menggunakan kuesioner. Hasil penelitian menunjukkan bahwa Gaya
kepemimpinan otoriter berpengaruh negatif terhadap kinerja pegawai, disiplin
berpengaruh positif dan signifikan terhadap kinerja pegawai. Gaya kepemimpinan
otoriter berpengaruh negatif terhadap motivasi kerja pegawai, disiplin
berpengaruh positif dan signifikan terhadap motivasi kerja pegawai. Motivasi
berpengaruh positif dan signifikan terhadap kinerja pegawai.

Kata kunci: gaya kepemimpinan otoriter, disiplin, kinerja pegawai, motivasi
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LEADERSHIP STYLE ON EMPLOYEE PERFORMANCE AND
MOTIVATION AS AN INTERVENING VARIABLE (CASE STUDY ON THE
PUBLIC WORKS AND SPATIAL STRUCTURING DEPARTMENT OF PATI
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ABSTRACTION

The aim of this research is to examine the analysis of the influence of
authoritarian and disciplined leadership styles on employee performance and
motivation as intervening variables (case study at the Public Works and Spatial
Planning Department of Pati Regency). The research sample was 158
respondents using purposive sampling technique. Data analysis used AMOS-24
and sampling used a questionnaire. The research results show that the
authoritarian leadership style has a negative effect on employee performance,
discipline has a positive and significant effect on employee performance.
Authoritarian leadership style has a negative effect on employee work motivation,
discipline has a positive and significant effect on employee work motivation.
Motivation has a positive and significant effect on employee performance.

Keywords: authoritarian leadership style, discipline, employee performance,
motivation
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