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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh sistem reward dan 

punishment terhadap kinerja karyawan dengan produktivitas sebagai variabel 

intervening pada PT Dua Putra Utama Makmur Tbk Pati. Penelitian ini merupakan 

penelitian kuantitatif. Populasi sebanyak 863 karyawan produksi. Teknik 

pengambilan sampel menggunakan metode purposive sampling. Jumlah sampel 

dalam penelitian sebanyak 110 responden. Pengolahan data menggunakan teknik 

analisis SEM (Structural Equation Modeling) dengan menggunakan program 

AMOS 24. Berdasarkan hasil penelitian menunjukkan bahwa: sistem reward 

berpengaruh positif dan signifikan terhadap kinerja karyawan. Punishment 

berpengaruh positif dan signifikan terhadap kinerja karyawan. Sistem reward 

berpengaruh positif dan signifikan terhadap produktivitas kerja. Punishment tidak 

berpengaruh dan tidak signifikan terhadap produktivitas kerja. Serta produktivitas 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan. 
 

Kata kunci: sistem reward, punishment, kinerja karyawan, produktivitas 

karyawan 
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ABSTRACT 

This study aims to analyze the effect of reward and punishment systems on 

employee performance with productivity as an intervening variable at PT Dua 

Putra Utama Makmur Tbk Pati. This research is quantitative research. The 

population was 863 production employees. The sampling technique used purposive 

sampling method. The number of samples in the study were 110 respondents. Data 

processing using SEM (Structural Equation Modeling) analysis techniques using 

the AMOS 24 program. Based on the results showed that: the reward system has a 

positive and significant effect on employee performance. Punishment has a positive 

and significant effect on employee performance. The reward system has a positive 

and significant effect on work productivity. Punishment has no effect and is not 

significant on work productivity. And work productivity has a positive and 

significant effect on employee performance. 
 

Keywords: reward system, punishment, employee performance, employee 

productivity 
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