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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis motivasi kerja, lingkungan
kerja dan pelatihan SDM terhadap kinerja karyawan dengan komitmen karyawan
sebagai variabel intervening (studi pada Kantor Pertanahan Kabupaten Kudus).
Pendekatan yang digunakan dalam penelitian ini adalah pendekatan kuantitatif.
Sampel adalah 104 pegawai Kantor Pertanahan Kabupaten Kudus dan pengambilan
sampel menggunakan metode purposive sampling. Teknik pengumpulan data yang
digunakan dalam penelitian ini adalah kuesioner. Teknik analisis data
menggunakan SEM AMOS 24. Hasil penelitian menunjukkan bahwa motivasi kerja
tidak berpengaruh terhadap komitmen karyawan pada Kantor Pertanahan
Kabupaten Kudus. Lingkungan kerja tidak berpengaruh terhadap komitmen
karyawan pada Kantor Pertanahan Kabupaten Kudus. Pelatihan SDM tidak
berpengaruh terhadap komitmen karyawan pada Kantor Pertanahan Kabupaten
Kudus. Motivasi kerja berpengaruh positif dan signifikan terhadap Kkinerja
karyawan pada Kantor Pertanahan Kabupaten Kudus. Lingkungan Kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan pada Kantor
Pertanahan Kabupaten Kudus. Pelatihan SDM tidak berpengaruh terhadap kinerja
karyawan pada Kantor Pertanahan Kabupaten Kudus. Komitmen karyawan tidak
berpengaruh terhadap kinerja karyawan pada Kantor Pertanahan Kabupaten Kudus.
Komitmen karyawan tidak memediasi pengaruh motivasi kerja terhadap kinerja
karyawan pada Kantor Pertanahan Kabupaten Kudus. Komitmen karyawan tidak
memediasi pengaruh lingkungan kerja terhadap kinerja karyawan pada Kantor
Pertanahan Kabupaten Kudus. Komitmen karyawan tidak memediasi pengaruh
pelatihan SDM terhadap kinerja karyawan pada Kantor Pertanahan Kabupaten
Kudus.

Kata Kunci : Motivasi Kerja, Lingkungan Kerja, Pelatihan SDM, Komitmen
Karyawan, Kinerja Karyawan.
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The Influence of Work Motivation, Work Environment and HR Training on
Employee Performance with Employee Commitment as an Intervening Variable
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ABSTRACT

The purpose of this study was to analyze work motivation, work environment
and HR training on employee performance with employee commitment as an
intervening variable (study at the Kudus Regency Land Office). The approach used
in this study is a quantitative approach. The sample was 104 employees of the
Kudus Regency Land Office and sampling used the purposive sampling method.
The data collection technique used in this study was a questionnaire. The data
analysis technique used SEM AMOS 24. The results of the study showed that work
motivation did not affect employee commitment at the Kudus Regency Land Office.
The work environment did not affect employee commitment at the Kudus Regency
Land Office. HR training did not affect employee commitment at the Kudus Regency
Land Office. Work motivation had a positive and significant effect on employee
performance at the Kudus Regency Land Office. The work environment had a
positive and significant effect on employee performance at the Kudus Regency Land
Office. HR training did not affect employee performance at the Kudus Regency
Land Office. Employee commitment did not affect employee performance at the
Kudus Regency Land Office. Employee commitment did not mediate the effect of
work motivation on employee performance at the Kudus Regency Land Office.
Employee commitment did not mediate the effect of work environment on employee
performance at the Kudus Regency Land Office. Employee commitment did not
mediate the effect of HR training on employee performance at the Kudus Regency
Land Office.

Keywords: Work Motivation, Work Environment, HR Training, Employee
Commitment, Employee Performance.
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