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ABSTRAKSI 

Penelitian ini memiliki tujuan untuk menguji pengaruh leadership dan 

giving reward terhadap hasil kerja karyawan PT Dasaplast Nusantara dengan 

disiplin kerja sebagai variabel intervening. Leadership dan giving reward 

merupakan variabel eksogen, disiplin kerja merupakan variabel intervening, dan  

hasil kerja karyawan merupakan variabel endogen. Populasi dalam penelitian ini 

220 karyawan dengan sampel 142 responden dan teknik purposive sampling. 

Analisis data menggunakan AMOS 24. Hasil penelitian ialah leadership 

berpengaruh positif dan signifikan terhadap hasil kerja karyawan, giving reward 

berpengaruh positif dan signifikan terhadap hasil kerja karyawan, leadership 

berpengaruh positif dan signifikan terhadap disiplin kerja karyawan, giving 

reward berpengaruh positif dan signifikan terhadap disiplin kerja karyawan, dan 

disiplin kerja berpengaruh positif dan signifikan terhadap hasil kerja karyawan. 

 

Kata Kunci: leadership, giving reward, hasil kerja karyawan, disiplin kerja 

 

  



 

ix 
 

THE EFFECT OF LEADERSHIP AND GIVING REWARD ON WORK 

OUTCOMES OF PT DASAPLAST NUSANTARA EMPLOYEES WITH 

WORK DISCIPLINE AS INTERVENING VARIABLES 

 

NUR AKHSIN AULIA 

201811558 

 

Pembimbing 1 : Drs. Muhammad Masruri, MM 

2 : Agung Subono, S.E,. M.Si  

 

MURIA KUDUS UNIVERSITY 

FACULTY OF ECONOMIC AND BUSSINESS 

STUDY PROGRAM OF MANAGEMENT 

 

ABSTRACTION 

This study aims to examine the effect of leadership and giving reward on 

the work results of PT Dasaplast Nusantara employees with work discipline as 

an intervening variable. Leadership and giving rewards act as exogenous 

variables, while work discipline as an intervening variable and employee work 

results as endogenous variables. The total population of this study was 220 

employees with a sample of 142 respondents with purposive sampling 

technique. Data analysis using SEM technique with the help of AMOS 24 

software. The results showed that leadership had a positive and significant 

effect on employee work results, giving reward had a positive and significant 

effect on employee work outcomes, leadership had a positive and significant 

effect on employee work discipline, giving reward had a positive and significant 

effect on employee work discipline, and work discipline had an effect on positive 

and significant impact on employee performance. 

 

Kata Kunci: leadership, giving reward, hasil kerja karyawan, disiplin kerja 
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