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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh kompetensi, kinerja karyawan, 

self-efficacy, dan pengalaman kerja terhadap career development pada karyawan 

Shopee Express Kudus. Penelitian ini menggunakan populasi sebanyak 160 

karyawan dengan teknik pengambilan sampel jenuh, di mana seluruh populasi 

dijadikan sebagai sampel penelitian. Metode analisis data yang digunakan adalah 

regresi linier berganda untuk mengetahui pengaruh variabel bebas (kompetensi, 

kinerja karyawan, self-efficacy, dan pengalaman kerja) terhadap variabel terikat 

(career development). Hasil penelitian menunjukkan bahwa seluruh variabel bebas, 

yaitu kompetensi, kinerja karyawan, self-efficacy, dan pengalaman kerja, memiliki 

pengaruh yang positif dan signifikan terhadap career development. Hal ini 

mengindikasikan bahwa semakin tinggi kompetensi, kinerja karyawan, self-

efficacy, dan pengalaman kerja, maka semakin baik pula pengembangan karier 

karyawan di Shopee Express Kudus.  

 

Kata Kunci:  Kompetensi, Kinerja Karyawan, Self-Efficacy, Pengalaman 

Kerja, Career Development 
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ABSTRACT 

This research aims to examine the influence of competency, employee performance, 

self-efficacy, and work experience on career development in Shopee Express Kudus 

employees. This research used a population of 160 employees with a saturated 

sampling technique, where the entire population was used as the research sample. 

The data analysis method used is multiple linear regression to determine the 

influence of the independent variables (competence, employee performance, self-

efficacy, and work experience) on the dependent variable (career development). 

The research results show that all independent variables, namely competence, 

employee performance, self-efficacy, and work experience, have a positive and 

significant influence on career development. This indicates that the higher the 

employee's competency, performance, self-efficacy and work experience, the better 

the employee's career development at Shopee Express Kudus.  

 

Keyword: Competency, Employee Performance, Self-Efficacy, Work Experience, 

Career Development 
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