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MOTTO DAN PERSEMBAHAN
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mendatangkan kebaikan bagi mereka yang mengasihi Dia, yaitu bagi mereka yang

terpanggil sesuai dengan rencana Allah." -Roma 8 :28-

"Segala perkara dapat kutanggung di dalam Dia yang memberi kekuatan

kepadaku."-Filipi 4 :13-
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Skripsi ini saya persembahkan untuk :
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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh lingkungan
kerja, kepemimpinan, budaya organisasi, melalui motivasi terhadap kepuasan
kerja di PT. East Colonial. Pendekatan yang digunakan dalam penelitian ini
adalah pendekatan kuantitatif. Sampel adalah 111 responden karyawan yang
bekerja di bidang produksi PT. East Colonial dan pengambilan sampel
menggunakan metode purposive sampling. Teknik pengumpulan data yang
digunakan dalam penelitian ini adalah kuesioner. Teknik analisis data
menggunakan SEM AMOS. Hasil penelitian menunjukkan bahwa lingkungan
kerja berpengaruh positif dan signifikan terhadap kepuasan kerja di PT. East
Colonial. Kepemimpinan berpengaruh positif dan signifikan terhadap kepuasan
kerja di PT. East Colonial. Budaya organisasi tidak berpengaruh terhadap
kepuasan kerja di PT. East Colonial. Lingkungan kerja berpengaruh positif dan
signifikan terhadap motivasi di PT. East Colonial. Kepemimpinan tidak
berpengaruh terhadap motivasi di PT. East Colonial. Budaya organisasi
berpengaruh positif dan signifikan terhadap motivasi di PT. East Colonial.
Motivasi berpengaruh positif dan signifikan terhadap kepuasan kerja di PT. East
Colonial. Motivasi memediasi pengaruh lingkungan kerja terhadap kepuasan kerja
di PT. East Colonial. Motivasi memediasi pengaruh kepemimpinan terhadap
kepuasan kerja di PT. East Colonial. Motivasi memediasi pengaruh budaya
organisasi terhadap kepuasan kerja di PT. East Colonial.

Kata Kunci : Lingkungan Kerja, Kepemimpinan, Budaya Organisasi,
Motivasi, Kepuasan Kerja.
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The Influence of Work Environment, Leadership, Organizational Culture,
Through Motivation on Job Satisfaction at PT. East Colonial
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ABSTRACT

The aim of this research is to analyze the influence of the work
environment, leadership, organizational culture, through motivation on job
satisfaction at PT. East Colonial. The approach used in this research is a
quantitative approach. The sample was 111 employee respondents who worked in
the production sector of PT. East Colonial and sampling using the purposive
sampling method. The data collection technique used in this research is a
questionnaire. The data analysis technique uses SEM AMOS. The research results
show that the work environment has a positive and significant effect on job
satisfaction at PT. East Colonial. Leadership has a positive and significant effect
on job satisfaction at PT. East Colonial. Organizational culture has no effect on
job satisfaction at PT. East Colonial. The work environment has a positive and
significant effect on motivation at PT. East Colonial. Leadership has no effect on
motivation at PT. East Colonial. Organizational culture has a positive and
significant effect on motivation at PT. East Colonial. Motivation has a positive
and significant effect on job satisfaction at PT. East Colonial. Motivation
mediates the influence of the work environment on job satisfaction at PT. East
Colonial. Motivation mediates the influence of leadership on job satisfaction at
PT. East Colonial. Motivation mediates the influence of organizational culture on
job satisfaction at PT. East Colonial.

Keywords: Work  Environment, Leadership, Organizational  Culture,
Motivation, Job Satisfaction.
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