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ABSTRAKS

Penelitian ini bertujuan untuk mengetahui Pengaruh Rekrutmen, Pelatihan
Kerja dan Kompensasi terhadap Prestasi Kerja dengan Kepuasan Kerja sebagai
Variabel Intervening (Studi pada Karyawan Koperasi Utama Karya Jepara). Jenis
penelitian ini merupakan penelitian kuantitatif. Populasi yang digunakan pada
penelitian ini adalah karyawan bagian lapangan Koperasi Utama Karya Jepara yang
berjumlah 205. Sampel yang digunakan pada penelitian sebanyak 135 responden
berdasarkan perhitungan rumus Slovin. Teknik pengambilan sampel yang
digunakan pada penelitian ini adalah purposive sampling berdasarkan Kkriteria
berkerja lebih dari 3 tahun dan usia minimal 25 tahun. Metode analisis data
menggunakan metode Structural Equation Modelling (SEM). Hasil penelitian ini
menunjukkan bahwa rekrutmen dan pelatihan kerja tidak berpengaruh terhadap
kepuasan kerja. Kompensasi berpengaruh terhadap kepuasan kerja. Rekrutmen dan
pelatihan kerja tidak berpengaruh terhadap prestasi kerja. Kompensasi berpengaruh
terhadap prestasi kerja. Kepuasan kerja berpengaruh terhadap prestasi Kkerja.
Kepuasan kerja memediasi pengaruh rekrutmen terhadap prestasi kerja. Kepuasan
kerja tidak memediasi pengaruh pelatihan kerja terhadap prestasi kerja. Kepuasan
kerja memediasi pengaruh kompensasi terhadap prestasi kerja.

Kata Kunci: Rekrutmen, Pelatihan Kerja, Kompensasi, Kepuasan Kerja,
Prestasi Kerja

vii



THE INFLUENCE OF RECRUITMENT, JOB TRAINING AND
COMPENSATION ON JOB ACHIEVEMENT WITH JOB SATISFACTION
AS AN INTERVENING VARIABLE
(STUDY ON EMPLOYEES OF JEPARA'S MAIN COOPERATIVE)
Budi Santoso
NIM. 201911502

Supervisor: 1. Sutono, S.E., M.M., Ph.D
2. Tina Rahayu, S.M., M.M
UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY
PROGRAM
ABSTRACT

This research aims to determine The Effect of Recruitment, Job Training
and Compensation on Job Performance with Job Satisfaction as An Intervening
Variable (Study on employees of Karya Jepara Main Cooperative). This type of
research is quantitative research. The population used in this research was 205
employees of the Karya Karya Jepara Main Field Department. The sample used in
the research was 135 respondents based on the Slovin formula calculation. The
sampling technique used in this research was purposive sampling based on the
criteria of having worked for more than 3 years and a minimum age of 25 years.
The data analysis method uses the Structural Equation Modeling (SEM) method.
The results of this study indicate that recruitment and job training have no effect on
job satisfaction. Compensation influences job satisfaction. Recruitment and job
training have no effect on job performance. Compensation influences work
performance. Job satisfaction influences work performance. Job satisfaction
mediate the effect of recruitment on job performance. Job satisfaction does not
mediate the effect of job training on job performance. Job satisfaction mediates the
effect of compensation on work performance.

Keywords: Recruitment, Job Training, Compensation, Job Satisfaction, Job
Performance

viii



DAFTAR ISI

Halaman
HALAMAN SAMPUL .....ooiiii sttt i
HALAMAN JUDUL ...ooiiii it i
HALAMAN PERSETUJUAN SKRIPSI ....cccocoiiiiiiiiieisse e ii
HALAMAN PENGESAHAN SKRIPSI .......cccooiiiiiiieceseeese e i
MOTTO DAN PERSEMBAHAN.......cooie et iv
KATA PENGANTAR ..ottt ste e e e nnee e \
ABSTRAKKS ...t vii
ABSTRACT Lottt r et re et viii
DAFTAR ISL. .ottt e e e nnae e iX
DAFTAR TABEL ..ttt Xii
DAFTAR GAMBAR ..ottt Xiii
BAB | PENDAHULUAN ..ot 1
1.1, Latar BelaKang .......cocoeiiiiiiesee e 1
1.2. RUANG LINGKUP ...ttt 8
1.3. Perumusan Masalah .........cccoooviieiiiiiiecec e 9
1.4, TUJUAN PENEIITIAN ...eiiiiiiiiiiiieceee e 10
1.5. Manfaat Penelitian ........cccocveieiieiiee e 11
BAB Il TINJAUAN PUSTAKA ...ttt sve e snaa e nnna e 12
2.1, Prestasi KEIa .....cuciiiiiiiiii et 12
2.2. KePUASAN KEIJa ....eiiiiiiiiiiiiiisieieeeee e 14
2.3, REKIUIMEN ...ttt 16
2.4. Pelatinan Kerja.......ccooiiiiiieiiie e 17
2.5, KOMIPEBNSASI ....veeiiiiiii ettt ete e stee et te e e s e e sbeeeaaesbeeanbaeeteeanneens 19
2.6. Pengaruh Antar Variabel..........cccooviiiiiiiiiii e 21
2.7. Tinjauan Penelitian Terdahulu ............cccooeiiiiiiii e 27
2.8. Kerangka Pemikiran TeOrItiS ........cccveeiieiiieiie e 31
2.9. Perumusan HIPOTESIS.......c.eciiiiiieiie it 31


file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640777
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640777
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640780
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640780
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640779
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640780
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640780
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640782
file:///C:/SKRIPSI%20UMK/JUDUL%20MANAJEMEN/JUDUL%20AYU/LAMPIRAN%20HALAMAN.docx%23_Toc141640782

BAB Il METODE PENELITIAN ..o 33

3.1. Rancangan Penelitian ...........c.ccocvieiiiiiiic e 33
3.2. Variabel Penelitian dan Definisi Operasional Variabel ....................... 33
3.3. Jenis dan SUMDEr Data.........ccccuviiirieiniieie s 38
3.4. Populasi dan Sampel .........cccooveiiiiiiiie e 39
3.5. Teknik Pengumpulan Data..........cccccvveiieieeieeniee e 40
3.6. UJi INStrUMEN Data....c.cooviiiiiiiiiiiiiiisiieieeesie s 41
3.7. Metode ANaliSiS Data........coueiieieiieiieiiieie et 43
BAB IV HASIL DAN PEMBAHASAN ..o 51
4.1. Gambaran Umum Objek Penelitian ...........ccccoovriiiniiieieienc e 51
4.2. Penyajian Data ..........cccooeiuiiiiiiiiieieee e 52
4.3. Hasil ANALISIS DALA........cc.eoeeriieiiiie e 58
4.4, PEMBDANASAN.....ccieiiiieiieie s 77
BAB V KESIMPULAN DAN SARAN ...t 89
5.1, KESIMPUIAN L.t 89
5.2, SAIAN ...ttt ettt e e b e nreeanne e 91
DAFTAR PUSTAKA ... oot sb e 93
LAMPIRAN ...ttt ettt ettt esaareabe e anesneneas 96



