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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis Pengaruh Pelatihan dan
Pengembangan Sumber Daya Manusia terhadap Kinerja Karyawan melalui Etos
Kerja sebagai Variabel Intervening pada PT. Enggal Subur Kertas Kudus. Jenis
penelitian ini adalah Kuantitatif dan menggunakan data primer yang diperoleh
melalui kuesioner penelitian. Populasi yang diteliti terdiri 184 karyawan bagian
produksi, dengan sampel sebanyak 125 responden. Pengolahan data mencangkup
tahapan editing, coding, scoring, tabulation. Uji instrumen dilakukan melalui
analisis outer model dan inner model. Teknik analisis data menggunakan analisis
Partial Least Square (PLS) versi 3.0. Hasil analisis menunjukkan bahwa (1)
Pelatihan memiliki pengaruh positif dan signifikan terhadap Etos Kerja; (2)
Pengembangan Sumber Daya Manusia juga memberikan pengaruh positif dan
signifikan terhadap Etos kerja; (3) Pelatihan berdampak positif dan signifikan
terhadap Kinerja karyawan; (4) Pengembangan Sumber Daya Manusia
berpengaruh positif dan signifikan terhadap Kinerja Karyawan; (5) Etos kerja
secara positif dan signifikan berpengaruh terhadap kinerja karyawan.

Kata Kunci : Pelatihan, Pengembangan Sumber Daya Manusia, Kinerja
Karyawan, Etos Kerja
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DEVELOPMENT ON EMPLOYEE PERFORMANCE THROUGH
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ABSTRACTION

This research aims to analyze the influence of training and human resource
development on employee performance through work ethic as an intervening
variable at PT. Enggal Fertile Holy Paper. This type of research is quantitative
and uses primary data obtained through research questionnaires. The population
studied consisted of 184 production employees, with a sample of 125 respondents.
Data processing includes the stages of editing, coding, scoring, tabulation.
Instrument testing is carried out through outer model and inner model analysis.
The data analysis technique uses Partial Least Square (PLS) analysis version 3.0.
The results of the analysis show that (1) Training has a positive and significant
influence on Work Ethic; (2) Human Resource Development also has a positive
and significant influence on work ethic; (3) Training has a positive and significant
impact on employee performance; (4) Human Resource Development has a
positive and significant effect on Employee Performance; (5) Work ethic
positively and significantly influences employee performance.

Keywords: Training, Human Resources Development, Employee Performance,
Work Ethic
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