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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh gaya kepemimpinan, kompensasi
finansial terhadap kinerja pegawai melalui kepuasan kerja pada Pt. Tri Karya Nusantara.
Teknik pengambilan sampel dalam penelitian ini menggunakan teknik purposive
sampling dengan sampel sejumlah 112 responden. Pengumpulan data yang digunakan
pada penelitian ini adalah metode kuesioner. Analisis data yang digunakan (SEM)
Structural Equation Modelling yang di operasikan melalui program SmartPLS 4. Hasil
penelitian menunjukkan bahwa gaya kepemimpinan berpengaruh positif secara signifikan
terhadap kinerja karyawan, kompensasi finansial berpengaruh positif secara signifikan
terhadap kinerja karyawan, gaya kepemimpinan berpengaruh positif secara signifikan
terhadap kepuasan kerja, kompensasi finansial berpengaruh positif secara signifikan
terhadap kepuasan kerja, kepuasan kerja berpengaruh positif secara signifikan terhadap
kinerja karyawan. Kepuasan kerja berpengaruh dalam memediasi gaya kepemimpinan
terhadap kinerja karyawan tetapi tidak signifikan dan kepuasan kerja tidak dapat
memediasi pada pengaruh kompensasi finansial terhadap kinerja karyawan.

Kata Kunci :Gaya Kepemimpinan, Kompensasi Finansial, Kinerja Pegawali,
Kepuasan Kerja



THE INFLUENCE OF LEADERSHIP STYLE AND FINANCIAL
COMPENSATION ON EMPLOYEE PERFORMANCE THROUGH JOB
SATISFACTION AS AN INTERVENING VARIABLE (STUDY AT PT. TRI
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ABSTRACT

This research aims to analyze the influence of leadership style, financial compensation on
employee performance through job satisfaction at Pt.Tri Karya Nusantara. The sampling
technique in this research used a purposive sampling technique with a sample of 112
samples. The data collection used in this research was a questionnaire method. Analysis
of the data used (SEM) Structural Equation Modelling which is operated through the
SmartPLS 4 program. The results of the research show that leadership style has a
significantly positive effect on employee performance, financial compensation has a
significantly positive effect on employee performance, leadership style has a significant
positive effect on satisfaction. work, financial compensation has a significant positive
effect on job satisfaction, job satisfaction has a significant positive effect on employee
performance. Job satisfaction has an influence in mediating leadership style on employee
performance but is not significant and job satisfaction cannot mediate the influence of
financial compensation on employee performance.

Keywords: Leadership Style, Financial Compensation, Employee Performance, Job
Satisfaction
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