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FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN

ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis Pengaruh Motivasi Kerja,
Kepuasan Kerja, Dan Disiplin Kerja, Terhadap Kinerja Pegawai Pada Pemerintah
Kabupaten Kudus Dinas Sosial, Pemberdayaan Perempuan, Perlindungan Anak,
Pengendalian Penduduk Dan Keluarga Berencana (P3AP2KB). Populasi dalam
penelitian ini yaitu seluruh pegawai Dinas Sosial Kabupaten Kudus sebanyak 35
orang. Sampel penelitian ini yaitu berjumlah 35 responden yang diambil melalui
teknik pengambilan sampel jenuh. Uji Instrumen pada penelitian ini menggunakan
uji validitas dan uji reabilitas. Metode analisis data menggunakan analisis regresi
linear berganda dengan memanfaatkan software SPSS versi 26. Hasil penelitian
menunjukan bahwa motivasi kerja tidak berpengaruh positif dan tidak signifikan
terhadap kinerja pegawai; kepuasan kerja berpengaruh positif dan signifikan
terhadap kinerja pegawai; disiplin kerja berpengaruh positif dan signifikan
terhadap kinerja pegawai dan secara simultan motivasi kerja, kepuasan kerja dan
disiplin kerja berpengaruh positif dan signifikan terhadap kinerja pegawai Dinas
Sosial Kabupaten Kudus.

Kata kunci : motivasi kerja, kepuasan Kkerja, disiplin kerja, kinerja pegawai



THE INFLUENCE OF WORK MOTIVATION, JOB SATISFACTION, AND
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ABSTRACTION

This research aims to analyze The Influence Of Work Motivation, Job
Satisfaction, And Work Discipline, On Employee Performance In The Holy
District Government, Social Services, Women’s Empowerment, Child Protection,
Population Control And Family Planning (P3AP2KB). The population of this
study consists of all 35 employees of the Social Services Office of Kudus Regency.
The sample includes 35 respondents selected using a saturated sampling
technique. Instrument testing in this research was conducted using validity and
reliability tests. The data analysis method employed is multiple linear regression
analysis using SPSS version 26 software. The results indicate that work
motivation has a not positive and not significant effect on employee performance;
job satisfaction has a positive and significant effect on employee performance;
work discipline has a positive and significant effect on employee performance;
and simultaneously, work motivation, job satisfaction, and work discipline
influence has a positive and significant effect employee performance at the Social
Services Office of Kudus Regency.

Keywords: work motivation, job satisfaction, work discipline, employee performance
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