
97

DAFTAR PUSTAKA

Armansyah, 2007, Komitmen Organisasi dan Imbalan Finansial, Jurnal Ilmiah 
Manajemen & Bisnis, Vol.02 No.02

As’ad, Mohammad. 2008. Psikologi Industri. Edisi Ke-4. Yogyakarta: Liberty.

Belcher, David W., 1979, Pay Equity or Pay Fairness ?, Compensation Review,
2nd Qtr 

Bogler, Ronit., Somech, Anit., 2005, Organizational Citizenship Behavior in 
School: How Does it Relate to Participation in Decision Making?, 
Journal of Educational Administration, Vol. 43 No. 5, pp. 420-438

Bullock, R J, 2005, Participation and Pay, Group & Organization Studies, p.127

Currall , Steven C; Towler , Annette J; Judge , Timothy A; Laura Kohn , Pay 
Satisfaction and Organizational Outcomes, Personnel Psychology; 
Autumn 2005; 58, 3; pg. 613

Churchil, Gilbert A., 2005, A Structural Equation Investigation of The Pay 
Satisfaction-Valence Relationship Among Salespeople, Journal of 
Marketing, p.114

Cooper, Cary L.; Argyris, Chris, 2005, The Blackwell Encyclopedic Dictionary of 
Organizational Behavior, Blackwell Business

Chen dan Chiu, 2009, International Review of Industrial and Organizational 
Psychology, Vol. 18 John Wiley & Sons.

Chiu, Vida, 2005, Pay Satisfaction, Cognitive Complexity, and Global Solutions: 
Is a Single Structure Appropriate for Everyone, Journal of Applied 
Management and Entrepreneurship; 9, 2; pg. 18

Carvajal, Donald R.; Emory, William., 2010, Metode Penelitian Bisnis, Edisi 
Kelima, Penerbit Erlangga.

Daft, Richard L., 2007, Manajemen, edisi keenam, terjemahan,  Penerbit 
Erlangga

Dana; Hasanbasri, Mubasysyir, 2007, Hubungan Kepuasan Kerja dan Komitmen 
Organisasi dengan Organizational Citizenship Behavior (OCB) di 
Politeknik Kesehatan Banjarmasin, Working Paper Series, No.2,First 
Draft

Ekawarna, Johan., 2005, Pengembangan Skill & Knowledge Kaum Pendidik 
Indonesia, Jurnal Edukasi Indonesia ed.2.th.vi



98

Faulk II, Larry H., 2007, Pay Satisfaction Consequences : Development and Test 
of a Theoretical Model, Dissertation, Louisiana State University

Ferdinand, Augusty., 2006, Structural Equation Modelling Dalam Penelitian 
Manajemen : Aplikasi Model-Model Dalam Penelitian Untuk Tesis 
Magister dan Disertasi Doktor, BP Undip

George, Jennifer M.; Jones, Gareth R., 2005, Understanding and Managing 
Organizational Behavior, Edisi keempat, Pearson Education 
International

Gutknecht , Simon P., 2007, Job Satisfaction and Intention to Quit among Swiss 
Military Professionals during Organizational Changes: A Longitudinal 
Study, Working Paper Swiss Military.  

Handoko, T.Hani, 2005, Manajemen Personalia dan Sumberdaya Manusia, Edisi 
kedua, BPFE Yogyakarta

Hardiningtyas, Dwi., 2009, Pengaruh Tingkat Kecerdasan Emosi dan Sikap Pada 
Budaya Organisasi Terhadap Organizational Citizenship Behavior 
(OCB) Pegawai PT (Persero) Pelabuhan Indonesia III, Tesis.

Heneman, Herbert G., Schwab, Donald P.,  2005, Pay Satisfaction : Its 
Multidimen- sional Nature and Measurement, International Journal of 
Psychology, 20, p.129-141

Heneman ,Robert L; Fox , Julie A; Eskew , Don E.,2005, Case study: Using 
Employee Attitude Surveys to Evaluate a New Incentive Pay Program, 
Compensation and Benefits Review, p.40

Hersch , Warren S., 2005, Study Reveals Rising Pay, Satisfaction Among CFP 
Certificant, National Underwriter. Life & Health; Sep 26; 109, 36; pg. 8

Heshizer, Brian., 2005,The impact of flexible benefits plans on job satisfaction, 
organizational commitment and Turnover Intention, Benefits Quarterly; 
Fourth Quarter; y10, ed.4, p.84

Igalens, Jacques.; Roussel, Patrice., 2005, A Study of the Relationships between 
Compensation Package, Work Motivation and Job Satisfaction, Journal 
of Organizational Behavior, Vol. 20, No. 7, pp. 1003-1025

Ingersoll , Richard M., 2006, Teacher Turnover, Teacher Shortages, and the 
Organization of Schools, Center for the Study of Teaching and 
Policy,University of Washington

Istijanto, 2005, Riset Sumber Daya Manusia : Cara Praktis Mendeteksi Dimensi-
Dimensi Karyawan, PT. Gramedia Media Pustaka



99

Jex, Steve M., 2007, Organizational Psychology : a scientist-practitioner 
approach, John Wiley & Sons

Judge, Timothy A, 2005, Validity of the dimensions of the pay satisfaction 
questionnaire: Evidence of Differention Prediction, Personnel 
Psychology; Summer 2005; 46, 2, p.33

Khakim, Khaerul., 2005, Artikel : Problematika Guru, Kapan Usai, 
www.pendidikan-online.net.

Kim, Jinhee; Garman , E Thomas., 2009, Financial Stress, Pay Satisfaction and 
Workplace Performance, Compensation and Benefits Review 36.1., 
p.69

Koesmono, H.Teman., Otok, Bambang W., 2006, Pengaruh Praktik MSDM Yang 
Dibentuk oleh Unsur Motivasi Terhadap Organizational Citizenship 
Behavior Melalui Komitmen Organisasi Pada AMA Surabaya, Jurnal 
Venture, ed.4, tahun V

Kompas, 2009, UU Guru dan Dosen, Efektifkah?, Humaniora, 
www.kompas.com/kompascetak.phd

Kuncoro, Mudradjad., 2003, Metode Riset untuk Bisnis dan Ekonomi : 
Bagaimana Meneliti dan Menulis Tesis?, Penerbit Erlangga

Kuntjoro, Zainuddin S., 2007, Komitmen Organisasi, www.e-psikologi.com

Luthans, Fred., 2005, Organizational Behavior, International Edition, edisi 10, 
Mc.Graw Hill, 

Middleton, John., 2007, Organizational Behavior, Capstone Publishing

Milkovich, George T.; Newman, Jerry M.,  2005, Compensation, edisi kedelapan, 
Mc.Graw Hill.

Miner, John B., 2005, Organizational Behavior I. Essential Theories of Motivation 
and Leadership, ME.Sharpe Inc.

Mitra, Atul K., 2008, When A Pay Raise is A Pay Raise : The Motivational 
Dynamics of Merit Pay, Unpublished Dissertation, University of 
Arkansas

Mowday, Robert M.; Reif , Lawrence W ; Newstrom , John W , 2005, Pay 
Satisfaction: Money Is Not the Only Answer, Compensation Review ,4th 
Qtr 1977, p.22

Morrison, Rachel., 2009, Informal Relationship in The Workplace : Associations 
with Job Satisfaction, Organizational Commitment and Turnover 
Intentions, New Zealand Journal of Psychology, Vol.33, No.3



100

Murphy, Gregory., Athanasou, James., King, Neville., 2006, Job Satisfaction and 
Organizational Citizenship Behaviour : A Study of Australian Human-
Service Professionals, Journal of Managerial Psychology, Vil.17, No. 4, 
pp.287-297

O’Bannon, Douglas P.; Pearce, Craig L., 2005, An Exploratory Examination of 
Gainsharing in Service Organization : Implication for Organizational 
Citizenship Behavior and Pay Satisfaction, Journal of Managerial 
Issues, p.363

Omar , Ogenyi Ejye, 2006, Determinants of pay satisfaction of senior managers 
in the Nigerian Civil Service, International Journal of Public Sector 
Management, Vol. 19 No. 7, pp. 687-701.

Philip J Harkins, 2005, Why Employees Stay or Go, Workforce; 77, 10; pg. 74

Robbins, Stephen P., 2003, Perilaku Organisasi, Jilid I, Edisi Indonesia, Indeks

Rogelberg, Steven G., 2007, Encyclopedia of industrial and organizational 
psychology , SAGE Publication

Rokhmah , Betty Eliya ; Riani , Asri Laksmi., 2005, Keterkaitan antara Komitmen 
Afektif dengan Intensi Turnover pada Karyawan Bagian Produksi di PT. 
Usman Jaya Mekar Magelang, Jurnal Ilmiah Teknik Industri, Vol. 4, No. 
2, hal. 78 – 85

Richard M. Steers, 2005, Computational Modelling of Behavior in Organizations : 
The Third Scientific Discipline, American Psychological Association

Shore, Lynn Mc Farlane., Martin, Harry J., 2007, Job Satisfaction and 
Organizational Commitment in Relation to Work Performance and 
Turnover Intentions, 

Shragay dan Tziner, 2011, Research in Organizational Behavior: an Annual 
Series of Analytical Essays and Critical Reviews, Volume 26, Elsevier 
Inc.

Shaw, Jason D., 2005, Job Satisfaction and Turnover Intentions: The Moderating 
Role of Positive Affect, The Journal of Social Psychology;; 139, 2; 
Academic Research Library,pg. 242

Slattery, Jeffrey P.; Selvarajan, TT Rajan., 2005, Antecedents to Temporary 
Employee’s Turnover Intentions, Mildwest Academy of Management, 
Annual Meeting

Terpstra ,David E; Honoree , Andre L,2008, The Relative Importance of External, 
Internal, Individual and Procedural Equity to Pay 



101

Satisfaction,Compensation and Benefits Review; Nov/Dec 2008; 35, 6; 
pg. 67

Trailer , Jeff, 2005, Methodological Advantages of Combining Policy Capturing 
With Nomothetic Research Designs : A Pay Satisfaction Example, 
Journal of American Academy of Business, Cambridge; Mar 2005; 6, 1; 
pg. 12

Wagner dan Rush 2005, Job satisfaction, organizational commitment, turnover 
intention, and turnover Intention, and Turnover : Path Analyses Based 
on Meta-Analytic Findings, Personnel Psychology; 46, 2; pg. 259

Williams dan Anderson, 2005, Pay Satisfaction : An Empirical Test of A 
Discrepancy Model, Management Science, 24.6., p.612

Wong Ting-hong, 2005, The Impact of Job Satisfaction on Intention to Change 
Jobs Among Secondary School Teachers In Hong Kong, Cuhk 
Education Journal Vol. 17 No. 2 pp. 176-185

Wright , Thomas A., 2006, The Emergence of Job Satisfaction in Organizational 
Behavior A Historical Overview of The Dawn of Job Attitude Research, 
Journal of Management History, Vol. 12 No. 3, pp. 262-277

Yousef, Darwish, A., 2005, Organizational Commitment : A Mediator of The 
Relationships of Leadership Behavior With Job Satisfaction and 
Performance in a Non-Western Country, Journal of Managerial 
Psychology, Vol.15,No.1, pp.6-28

Yudha, 2006, Pengantar Bisnis (Dasar-dasar Ekonomi Perusahaan), Penerbit 
Liberty, Yogyakarta


