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ABSTRAK

Sunarto, Program Studi Magister Manajemen, Fakultas Ekonomi
Universitas Muria Kudus, 2013. Komitmen Organisasi sebagai Mediasi Pengaruh
Kepuasan Kerja terhadap Kinerja (Studi pada Guru SMA Swasta di Kota Pati).
Tim Pembimbing, Ketua: Mokhamad Arwani, Anggota: Taufik.

Tujuan penelitian ini adalah untuk mengungkapkan dan memaknai
hubungan kepuasan kerja, komitmen organisasi, dan kinerja, serta menguji peran
mediasi komitmen karyawan dalam kaitannya dengan pengaruh kepuasan kerja
terhadap kinerja. Populasi sasaran dalam penelitian ini adalah seluruh Guru
di SMA Swasta di Kota Pati yang berjumlah 186 orang. Karena minimnya
jumlah populasi maka seluruh guru di setiap SMA Swasta di Kota Pati yang
dijadikan sampel (sensus). Hasil penelitian ini menunjukkan, kepuasan kerja
yang dirasakan oleh guru SMA swasta di Pati dapat meningkatkan kinerja.
Komitmen yang tinggi dari seluruh unsur dan guru akan menumbuhkan perasaan
puas, yang selanjutnya dapat meningkatkan kinerja karyawan.

Kata kunci: komitmen organisasi, kepuasan, kerja, dan kinerja.
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ABSTRACT

Sunarto, Master of Management, Faculty of Economics, University of
Muria Kudus, 2013. Organizational Commitment as Mediating Effect of Job
Satisfaction to Performance (Studies in Private High School Teacher in Pati).
Team Supervisor, Chairman: Mokhamad Arwani, Members: Taufik.

The purpose of this study is to reveal and interpret the relationship of job
satisfaction, organizational commitment, and performance, as well as testing the
mediating role of employee commitment in relation to the effect of job satisfaction
on performance. Target population in this study were all teachers in private high
school in Pati, amounting to 186 people. Due to the lack of the entire population
of teachers in every Private high school in Pati sampled (census). Results of this
study showed that job satisfaction perceived by private school teachers in Pati
can improve performance. High commitment of all the elements and teachers will
foster feelings of satisfaction, which in turn can improve employee  performance.
Keywords: organizational commitment, satisfaction, work, and performance.
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