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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh kepemimpinan 

transformasional dan green human resource management terhadap turnover 

intention melalui komitmen organisasi sebagai variabel intervening pada Pegawai 

Rumah Sakit Sarkies „Aisyiyah Kudus. Teknik pengambilan sampel 

menggunakan purposive sampling dengan rumus Slovin sehingga menghasilkan 

sampel sebanyak 136 pegawai. Analisis data menggunakan analisis SEM AMOS 

V.24. Hasil penelitian menunjukan bahwa kepemimpinan transformasional 

berpengaruh negatif dan signifikan terhadap turnover intention. Green human 

resource management berpengaruh negatif dan signifikan terhadap turnover 

intention. Kepemimpinan transformasional tidak berpengaruh terhadap komitmen 

organisasi. Green human resource management berpengaruh positif dan 

signifikan terhadap komitmen organisasi dan komitmen organisasi tidak 

berpengaruh terhadap turnover intention. Komitmen organisasi mampu berperan 

sebagai mediasi antara pengaruh kepemimpinan transformasional terhadap 

turnover intention. Komitmen organisasi mampu berperan sebagai mediasi antara 

pengaruh green human resource management terhadap turnover intention. 

 

Kata kunci: kepemimpinan transformasional, green human resource 

management, turnover intention, komitmen organisasi 
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ABSTRACT 

This study aims to analyze the effect of transformational leadership and green 

human resource management on turnover intention through organizational 

commitment as an intervening variable on Sarkies 'Aisyiyah Kudus Hospital 

Employees. The sampling technique used purposive sampling with the Slovin 

formula, resulting in a sample of 136 employees. Data analysis used SEM AMOS 

V.24 analysis. The results showed that transformational leadership had a negative 

and significant effect on turnover intention. Green human resource management 

had a negative and significant effect on turnover intention. Transformational 

leadership did not affect organizational commitment. Green human resource 

management had a positive and significant effect on organizational commitment 

and organizational commitment did not affect turnover intention. Organizational 

commitment was able to act as a mediator between the effect of transformational 

leadership on turnover intention. Organizational commitment was able to act as a 

mediator between the effect of green human resource management on turnover 

intention. 

 

Keywords: transformational leadership, green human resource management, 

turnover intention, organizational commitment 
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