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ABTRAKSI

PENGARUH LINGKUNGAN KERJA NON-FISIK, KOMPENSASI DAN
CAREER DEVELOPMENT TERHADAP TURNOVER INTENTION
DENGAN JOB SATISFACTION SEBAGAI VARIABEL INTERVENING

(Studi Pada PT. Harta Puttra Karya)

NAMA : CHANIF UMI SA’ADAH
NIM : 202011172
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2. Tina Rahayu, S.M., M.M.
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Penelitian ini bertujuan untuk menganalisis perngaruh lingkungan kerja non-fisik,
kompensasi, career development terhadap turnover intention dengan job
satisfaction sebagai variabel intervening pada PT Harta Puttra Karya. Jenis
penelitian ini menggunakan sample jenuh, sehingga diperoleh 50 responden
sebagai hasil penelitian. Hasil penelitian ini menunjukkan bahwa lingkungan kerja
non-fisik, kompensasi dan career development berpengaruh negatif dan signifikan
terhadap turnover intention, lingkungan kerja non-fisik, kompensasi dan career
development berpengaruh positif dan signifikan terhadap job satisfaction, job
satisfaction berpengaruh negatif dan signifikan terhadap turnover intention.

Kata Kunci : Lingkungan Kerja Non-Fisik, Kompensasi, Career
Development, Turnover Intention, Job Satisfaction.
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ABTRACTION

THE INFLUENCE OF NON-PHYSICAL WORK ENVIRONMENT,
COMPENSATION AND CAREER DEVELOPMENT ON TURNOVER
INTENTION WITH JOB SATISFACTION AS AN INTERVENING
VARIABLE

(Study at PT. Harta Puttra Karya)

NAME : CHANIF UMI SA’ADAH
NIM : 202011172
Supervisor : 1. Dr. Dwi Soegiarto., S.E., M.M.
2. Tina Rahayu, S.M., M.M.
MURIA KUDUS UNIVERSITY

FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY
PROGRAM

This research aims to analyze the influence of non-physical work environment,
compensation, career development on turnover intention with job satisfaction as
an intervening variable at PT Harta Puttra Karya. This type of research uses
saturated samples, so that 50 respondents are obtained as a result of the research.
The results of this study show that the non-physical work environment,
compensation and career development have a negative and significant effect on
turnover intention, the non-physical work environment, compensation and career
development have a positive and significant effect on job satisfaction, job
satisfaction has a negative and significant effect on turnover intention .

Keyword : Non-Physical Work Environment, Compensation, Career
Development, Turnover Intention, Job Satisfaction.
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