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ABSTRAKSI 

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan, kompetensi, 

dan pemberian insentif terhadap kinerja pegawai di Sekretariat Daerah Kabupaten 

Pati. Penelitian ini menggunakan pendekatan kuantitatif. Populasi terdiri dari 138 

pegawai. Sampel ditentukan menggunakan teknik convenience sampling, dengan 

ukuran sampel 103 pegawai. Metode penelitian dilakukan dengan menggunakan 

SPSS Versi 22. Metode analisis data yang digunakan meliputi uji asumsi klasik, 

analisis regresi linier berganda, uji hipotesis t an F, dan uji koefisien determinasi. 

Hasil penelitian menunjukkan bahwa: (1) Pelatihan berpengaruh positif dan 

signifikan terhadap kinerja karyawan; (2) Kompetensi berpengaruh positif dan 

signifikan terhadap kinerja karyawan; (3) Pemberian insentif berpengaruh positif 

dan signifikan terhadap kinerja karyawan; (4) Pelatihan, kompetensi, dan 

pemberian insentif secara simultan berpengaruh terhadap kinerja pegawai di 

Sekretariat Daerah Kabupaten Pati. 

 

Kata kunci: Pelatihan, Kompetensi, Insentif, Kinerja Pegawai, Sumber Daya 

Manusia. 
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ABSTRACT 

This research aims to determine the influence of training, competence, and 

provision of incentives on employee performance at the Regional Secretariat of Pati 

Regency. This research uses a quantitative approach. The population comprises 

138 employees. The sample was determined using convenience sampling 

techniques, with a sample size of 103 employees. The research method was 

conducted using SPSS Version 22. The data analysis methods employed include the 

classical assumption test, multiple linear regression analysis, t an F hypothesis 

tests, and the coefficient of determination test. The research results indicate that: 

(1) Training has a positive and significant effect on employee performance; (2) 

Competence has a positive and significant effect on employee performance; (3) The 

provision of incentives has a positive and significant effect on employee 

performance; (4) There is a simultaneous influence of training, competence, and 

the provision of incentives on employee performance at the Regional Secretariat of 

Pati Regency. 

 

Keywords: Training, Competence, Incentives, Employee Performance, Human 

Resources. 
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