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FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN

ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh fasilitas kerja dan 
pengalaman kerja terhadap produktivitas karyawan melalui kepuasan kerja sebagai 
variabel interventing pada PT Deltamarga Adyatama Kudus. Sampel yang 
digunakan dalam penelitian adalah 108 responden yang dipilih menggunakan 
teknik metode purposive sampling. Hasil yang diperoleh adalah: fasilitas kerja 
berpengaruh positif dan signifikan terhadap produktivitas karyawan, pengalaman 
kerja berpengaruh positif dan signifikan terhadap produktivitas karyawan, fasilitas 
kerja tidak berpengaruh signifikan terhadap kepuasan kerja, pengalaman kerja tidak 
berpengaruh signifikan terhadap kepuasan kerja, kepuasan kerja berpengaruh 
positif dan signifikan terhadap produktivitas karyawan dan kepuasan kerja belum 
mampu memediasi fasilitas kerja terhadap produktivitas karyawan serta kepuasan 
kerja belum mampu memediasi pengalaman kerja terhadap produktivitas karyawan.  

Kata kunci: produktivitas karyawan, fasilitas kerja, pengalaman kerja, kepuasan 
kerja
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THE INFLUENCE OF WORK FACILITIES AND WORK EXPERIENCE 
ON EMPLOYEE PRODUCTIVITY THROUGH JOB SATISFACTION AS 
AN INTERVENTING VARIABLE AT PT DELTAMARGA ADYATAMA 

KUDUS
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2: Keke Tamara Fahira, S.E., M.M.
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ABSTRACT

This study aims to analyze the influence of work facilities and work 
experience on employee productivity through job satisfaction as an intervening 
variable at PT Deltamarga Adyatama Kudus. The sample used in the study was 108 
respondents selected using the purposive sampling method technique. The results 
obtained are: work facilities have a positive and significant effect on employee
productivity, work experience has a positive and significant effect on employee
productivity, work facilities do not have a significant effect on work satisfaction, 
work experience does not have a significant effect on work satisfaction, work 
satisfaction has a positive and significant effect on employee productivity and job 
satisfaction has not been able to mediate work facilities on employee productivity 
and job satisfaction has not been able to mediate work experience on employee
productivity

Keywords: work productivity, work facilities, employee experience, job satisfaction
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