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ABSTRAKSI 
 

Penelitian ini bertujuan untuk menganalisis pengaruh pengaruh self efficacy, work 

engagement, dan job crafting terhadap employee performance melalui job 

satisfaction pada karyawan PT Sari Warna Asli V Textile Industry Kudus. 

Penelitian ini menggunakan metode penelitian kuantitatif. Populasi pada penelitian 
ini adalah karyawan bagian produksi pada PT Sari Warna Asli V Textile Industry 
Kudus dengan jumlah populasi sebesar 681 responden. Teknik pengumpulan 
sampel adalah purposive sampling dengan jumlah sampel sebesar 134 orang 
sebagai responden. Teknik pengumpulan data penelitian ini menggunakan 
kuesioner. Analisis data menggunakan AMOS 24.0. Hasil penelitian menunjukkan 

bahwa self efficacy tidak berpengaruh terhadap job satisfaction, work engagement 

dan job crafting berpengaruh terhadap job satisfaction, self efficacy berpengaruh 

terhadap employee performance, work engagement tidak berpengaruh terhadap 

employee performance, job crafting berpengaruh terhadap employee performance, 

dan job satisfaction berpengaruh terhadap employee performance, self efficacy 

tidak dapat mempengaruhi employee performance melalui job satisfaction, work 

engagement tidak dapat mempengaruhi employee performance melalui job 

satisfaction, job crafting tidak dapat mempengaruhi employee performance melalui 

job satisfaction. 

 

Kata Kunci: Self efficacy, work engagement, job crafting, employee 

performance, job satisfaction 
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ABSTRACT 
 

This study aims to analyze the influence of self efficacy, work engagement, and job 

crafting on employee performance through job satisfaction on employees of PT Sari 

Warna Asli V Textile Industry Kudus. This study uses a quantitative research 

method. The population in this study were employees in the production department 

at PT Sari Warna Asli V Textile Industry Kudus with a population of 681 

respondents. The sample collection technique was purposive sampling with a 

sample size of 134 people as respondents. The data collection technique for this 

study used a questionnaire. Data analysis used AMOS 24.0. The results showed that 

self-efficacy did not affect job satisfaction, work engagement and job crafting 

affected job satisfaction, self efficacy affected employee performance, work 

engagement did not affect employee performance, job crafting affected employee 

performance, and job satisfaction affected employee performance, self efficacy 

could not affect employee performance through job satisfaction, work engagement 

could not affect employee performance through job satisfaction, job crafting could 

not affect employee performance through job satisfaction. 

 

Keywords: Self efficacy, work engagement, job crafting, employee performance, 

job satisfaction 
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