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diberikan. Saya akan tumbuh untuk menjadi yang terbaik yang saya bisa. 
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Teruntuk Ayah semoga nikmat sehat mu selalu terjaga. Dan teruntuk Ibu untuk 
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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh job insecurity, job stress, 

dan job satisfaction terhadap turnover intention karyawan bagian sewing PT. 

Wanxinda Travel Good Jepara. Metode penelitian yang digunakan dalam 

penelitian ini adalah menggunakan metode penelitian kuantitatif. Sampel dalam 

penelitian ini adalah karyawan bagian sewing PT. Wanxinda Travel Good Jepara 

sebanyak 148 responden menggunakan teknik purposive sampling. Analisis 

regresi linear berganda dengan bantuan SPSS versi 25 digunakan untuk 

melakukan uji validitas, uji reliabilitas, uji asumsi klasik dan uji hipotesis. 

Berdasarkan hasil penelitian dan analisis yang telah dilakukan diketahui job 

insecurity berpengaruh positif signifikan terhadap turnover intention, job stress 

berpengaruh positif signifikan terhadap turnover intention, job satisfaction 

berpengaruh negatif signifikan terhadap turnover intention. Dan secara simultan 

variabel job insecurity, job stress, dan job satisfaction berpengaruh signifikan 

terhadap turnover intention. 

Kata kunci: job insecurity, job stress, job satisfaction, turnover intention 
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ABSTRACT 

This study aims to analyze the effect of job insecurity, job stress, and job 

satisfaction on turnover intention of sewing department employees of PT. 

Wanxinda Travel Good Jepara. The research method used in this study is 

quantitative research method. The sample in this study was sewing department 

employees of PT. Wanxinda Travel Good Jepara as many as 148 respondents 

using purposive sampling technique. Multiple linear regression analysis with the 

help of SPSS version 25 was used to conduct validity test, reliability test, classical 

assumption test and hypothesis test. Based on the results of the research and 

analysis that have been done, it is known that job insecurity has a significant 

positive effect on turnover intention, job stress has a significant positive effect on 

turnover intention, job satisfaction has a significant negative effect on turnover 

intention. And simultaneously the variables job insecurity, job stress, and job 

satisfaction have a significant effect on turnover intention. 

Keywords: job insecurity, job stress, job satisfaction, turnover intention 
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