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ABSTRAKSI 

Tujuan penelitian ini adalah untuk menganalisis pengaruh disiplin kerja, 

fasilitas kerja, kompetensi karyawan dan pelatihan kerja terhadap kinerja karyawan 

pada PT. Menara Kudus. Jenis penelitian ini menggunakan metode kuantitatif. 

Pengumpulan data melalui penyebaran kuesioner kepada 82 responden dan 

pengambilan sampel menggunakan teknik purposive sampling. Metode analisis 

data menggunakan uji regresi linear berganda. Pengolahan data menggunakan 

aplikasi SPSS 25. Hasil penelitian ini menyatakan bahwa disiplin kerja berpengaruh 

positif dan signifikan terhadap kinerja karyawan, fasilitas kerja berpengaruh positif 

dan signifikan terhadap kinerja karyawan, kompetensi karyawan berpengaruh 

positif dan signifikan terhadap kinerja karyawan dan pelatihan kerja berpengaruh 

positif dan signifikan terhadap kinerja karyawan. Disiplin kerja, fasilitas kerja, 

kompetensi karyawan dan pelatihan kerja secara simultan berpengaruh positif dan 

signifikan terhadap kinerja karyawan. 

 

Kata Kunci: Disiplin Kerja, Fasilitas Kerja, Kompetensi Karyawan, 
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ABSTRACT 

The aim of this research is to analyze the influence of work discipline, work 

facilities, employee competency and work training on employee performance at PT. 

Menara Kudus. This type of research uses quantitative methods. Data were 

collected through distributing questionnaires to 82 respondents and sampling using 

purposive sampling techniques. The data analysis method uses multiple linear 

regression tests. Data processing uses the SPSS 25 application. The results of this 

study state that work discipline has a positive and significant effect on employee 

performance, work facilities have a positive and significant effect on employee 

performance, employee competency has a positive and significant effect on 

employee performance and job training has a positive and significant effect on 

employee performance . Work discipline, work facilities, employee competency and 

job training simultaneously have a positive and significant effect on employee 

performance. 
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