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ABSTRAKSI 

 

Tujuan penelitian ini adalah meneliti analisis penerapan sistem absensi 

fingerprint, kompensasi, gaya kepemimpinan, dan budaya kerja terhadap disiplin 

kerja pegawai Dinas Perumahan, Kawasan Pemukiman dan Lingkungan Hidup 

Kabupaten Kudus. Sampel penelitian sebanyak 125 responden dengan teknik 

quota sampling. Analisis data menggunakan SPSS-24 dan pengambilan sampel 

menggunakan kuesioner. Hasil penelitian menunjukkan absensi fingerprint, 

kompensasi, gaya kepemimpinan berpengaruh positif dan signifikan terhadap 

disiplin kerja pegawai. Budaya kerja tidak berpengaruh terhadap disiplin kerja 

pegawai. Absensi fingerprint, kompensasi, gaya kepemimpinan, dan budaya kerja 

berpengaruh positif secara simultan terhadap disiplin kerja pegawai.  

 

Kata kunci: absensi fingerprint, kompensasi, gaya kepemimpinan, budaya 

kerja, disiplin kerja. 
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ABSTRACTION 

 

 

The aim of this research is to examine the analysis of the application of the 

fingerprint attendance system, compensation, leadership style and work culture 

on the work discipline of employees of the Kudus Regency Housing, Settlement 

and Environment Department. The research sample was 125 respondents using 

quota sampling technique. Data analysis used SPSS-24 and sampling used a 

questionnaire. The research results show that fingerprint attendance, 

compensation, leadership style have a positive and significant effect on employee 

work discipline. Work culture has no effect on employee work discipline. 

Fingerprint attendance, compensation, leadership style, and work culture 

simultaneously have a positive effect on employee work discipline.  

 

Keywords: fingerprint attendance, compensation, leadership style, work culture, 

work discipline. 
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