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(QS. Ar-Ruum:60)
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Motivasi, Disiplin, dan Work-
life Balance terhadap kinerja karyawan pada PT. Duwa Atmimuda Kudus. Populasi
dalam penelitian ini adalah seluruh karyawan bagian produksi yang berjumlah 159
karyawan. Sampel dalam penelitian ini sebanyak 113 responden dengan
menggunakan teknik purposive sampling. Analisis pengujian pada penelitian ini
adalah menggunakan uji validitas, reliabilitas, asumsi klasik. Analisis data
menggunakan analisis deskriptif statistik, analisis regresi linier berganda, uji t, uji
F, dan koefisien determinasi. Hasil penelitian menunjukkan bahwa (1) Motivasi
berpengaruh positif dan signifikan terhadap kinerja karyawan pada PT. Duwa
Atmimuda Kudus. (2) Disiplin berpengaruh positif dan signifikan terhadap kinerja
karyawan pada PT. Duwa Atmimuda Kudus. (3) Worklife Balance berpengaruh
positif dan signifikan terhadap kinerja karyawan pada PT. Duwa Atmimuda Kudus.
(4) Motivasi, Disiplin, Work-life Balance secara simultan berpengaruh positif dan
signifikan terhadap kinerja karyawan pada PT. Duwa Atmimuda Kudus.

Kata kunci : Motivasi, Disiplin, Work-life Balance, Kinerja Karyawan



THE EFFECT OF MOTIVATION, DISCIPLINE, AND WORK-LIFE
BALANCE ON EMPLOYEE PERFORMANCE AT PT. DUWA ATMIMUDA
KUDUS
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202111339

Supervisor : Noor Indah Rahmawati, S.E., M.M

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY
PROGRAM

ABSTRACT

This study aims to analyze the influence of Motivation, Discipline, and Work-life
Balance on employee performance at PT. Duwa Atmimuda Kudus. The population
in this study were all employees in the production department totaling 159
employees. The sample in this study was 113 respondents using purposive sampling
technique. The test analysis in this study used validity, reliability, and classical
assumption tests. Data analysis used descriptive statistical analysis, multiple linear
regression analysis, t-test, F-test, and coefficient of determination. The results of
the study showed that (1) Motivation has a positive and significant effect on
employee performance at PT. Duwa Atmimuda Kudus. (2) Discipline has a positive
and significant effect on employee performance at PT. Duwa Atmimuda Kudus. (3)
Work-life Balance has a positive and significant effect on employee performance at
PT. Duwa Atmimuda Kudus. (4) Motivation, Discipline, Work-life Balance
simultaneously have a positive and significant effect on employee performance at
PT. Duwa Atmimuda Kudus.

Keywords: Motivation, Discipline, Work-life Balance, Employee Performance
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