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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh analisis jabatan dan 

pengembangan karir terhadap kinerja pegawai melalui motivasi kerja. Populasi 

penelitian adalah pegawai Dinas Pendidikan, Pemuda Dan Olahraga Kabupaten 

Jepara. Pengambilan sampel penelitian menggunakan purposive sampling 

sebanyak 168 pegawai. Teknik analisis data menggunakan Structural Equation 

Modelling (SEM) dengan bantuan software AMOS versi 24. Hasil penelitian 

menunjukkan bahwa analisis jabatan dan pengembangan karir berpengaruh positif 

dan signifikan terhadap motivasi kerja. Analisis jabatan dan pengembangan karir 

berpengaruh signifikan terhadap kinerja pegawai. Analisis jabatan dan 

pengembangan karir berpengaruh terhadap kinerja pegawai melalui motivasi kerja 

sebagai variabel intervening. 

 

Kata kunci: analisis jabatan, pengembangan karir, motivasi kerja, kinerja 

pegawai. 
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ABSTRACT 

 

This study aims to analyze the effect of job analysis and career development on 

employee performance through work motivation. The population of the study was 

employees of the Department of Education, Youth and Sports of Jepara Regency. 

The research sample was taken using purposive sampling of 168 employees. The 

data analysis technique used Structural Equation Modeling (SEM) with the help 

of AMOS software version 24. The results of the study showed that job analysis 

and career development had a positive and significant effect on work motivation. 

Job analysis and career development had a significant effect on employee 

performance. Job analysis and career development had an effect on employee 

performance through work motivation as an intervening variable. 

 

Keywords: job analysis, career development, work motivation, employee 

performance. 
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