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ABSTRACT 

 

Minarsih Eka Yuliani. 2025. The Influence of School Principal Leadership Based 

on Local Wisdom and School Culture on the Job Satisfaction of Junior High 

School Teachers in Pati District. Thesis. Graduate Program in Basic Education, 

Universitas Muria Kudus. Supervisors: (1) Dr. Gunawan Setiadi, SIP., M.Pd. 

(2) Dr. Mochamad Widjanarko, S.Psi., M.Si. 

Keywords: local wisdom, school culture, job satisfaction 

 

The leadership of school principals based on local wisdom integrates cultural, 

spiritual, and social values into the management of education. School culture is a 

system of values, attitudes, and habits that reflects the identity and personality of the 

school, recognized by all members and the community. Teacher job satisfaction is the 

sense of happiness derived from explanations that improve learning performance. 

This study aims to: (1) analyze the influence of school principal leadership 

based on local wisdom on teacher job satisfaction; (2) analyze the influence of school 

culture on teacher job satisfaction; and (3) analyze the influence of school principal 

leadership based on local wisdom and school culture on the job satisfaction of junior 

high school teachers in Pati District. The leadership of school principals based on 

local wisdom and school culture has a significant impact on teacher job satisfaction. 

This research employs a quantitative approach with an ex post facto research 

design. The sample was selected using random sampling, comprising 147 civil 

servant teachers from public junior high schools in Pati District. The research design 

includes data collection techniques through questionnaires. Data analysis techniques 

involve classical assumption tests, including normality tests, linearity tests, 

multicollinearity tests, heteroscedasticity tests, regression analysis, partial hypothesis 

testing (t-test), multiple regression analysis (F-test), and the coefficient of 

determination (R²). 

The research findings lead to the following conclusions: (1) school principal 

leadership based on local wisdom has a positive and significant influence on teacher 

job satisfaction in public junior high schools in Pati District by 77,30%, as evidenced 

by the t-value (t = 4.644) being greater than the critical t-table value (1.656), thus 

confirming the hypothesis; (2) school culture has a positive and significant influence 

on teacher job satisfaction in public junior high schools in Pati District by 84,90%, as 

indicated by the t-value (t = 8.521) exceeding the t-table value (1.656), thereby 

supporting the hypothesis; (3) school principal leadership and teacher motivation 

collectively have a significant influence on teacher job satisfaction in public junior 

high schools in Pati District, as shown by the F-value (F = 405.715) being greater 

than the F-table value (2.670), with an R-Square value of 0.849. The contribution of 

school principal leadership based on local wisdom and school culture to teacher job 

satisfaction is 84.90%. 

Based on these research findings, it is recommended that school principals 

integrate local wisdom into their leadership practices and strengthen school culture to 

enhance teacher job satisfaction. Teachers are also encouraged to actively contribute 

to reinforcing school culture and improving job satisfaction to achieve educational 

goals effectively. 
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ABSTRAK 

 

Minarsih Eka Yuliani 2025. “Pengaruh Kepemimpinan Kepala Sekolah Berbasis 

Local Wisdom dan Budaya Sekolah terhadap Kepuasan Kerja Guru SMP 

Negeri di Kecamatan Pati”. Tesis. Program Studi Pendidikan Dasar, Program 

Pascasarjana Universitas Muria Kudus. Pembimbing (1) Dr. Gunawan Setiadi, 

SIP., M.Pd. Pembimbing (II) Dr. Mochamad Widjanarko, S.Psi., M.Si.  

Kata Kunci: local wisdom, budaya sekolah, dan kepuasan kerja 

 

Kepemimpinan kepala sekolah berbasis local wisdom mengintegrasikan nilai-

nilai budaya, spiritualitas, dan sosial ke dalam tata kelola pendidikan. Budaya 

sekolah. Budaya sekolah adalah sistem nilai, sikap, dan kebiasaan yang 

mencerminkan identitas dan kepribadian sekolah, yang diakui oleh seluruh warga dan 

masyarakat. Kepuasan kerja guru adalah perasaan senang terhadap penjelasan yang 

meningkatkan kinerja pembelajaran. 

Penelitian ini bertujuan: (1) menganalisis pengaruh kepemimpinan kepala 

sekolah berbasis local wisdom terhadap kepuasan kerja guru; (2) menganalisis 

pengaruh budaya sekolah terhadap kepuasan kerja guru; (3) menganalisis pengaruh 

kepemimpinan kepala sekolah berbasis local wisdom dan budaya sekolah terhadap 

kepuasan kerja guru SMP Negeri di Kecamatan Pati. Kepemimpinan kepala sekolah 

berbasis local wisdom dan budaya sekolah berdampak signifikan terhadap kepuasan 

kerja guru. 

Penelitian ini menggunakan penelitian kuantitatif dengan pendekatan desain ex 

post facto. Sampel penelitian terdiri dari 147 guru PNS yang bekerja di SMP Negeri 

di Kecamatan Pati, yang diperoleh melalui teknik random sampling. Rancangan 

penelitian ini mencakup teknik pengumpulan data menggunakan angket. Analisis data 

dilakukan dengan mengaplikasikan uji asumsi klasik yang meliputi: uji normalitas, uji 

linearitas, uji multikolonieritas, uji heterokedasitas, analisis regresi, serta uji hipotesis 

parsial (uji t), regresi berganda (uji F), dan koofisien determinasi (R²) 

Berdasarkan hasil penelitian, dapat disimpulkan: (1) kepemimpinan kepala 

sekolah berbasis local wisdom terbukti memberikan pengaruh positif dan signifikan 

terhadap kepuasan kerja guru di SMP Negeri Kecamatan Pati sebesar 77,30%, dengan 

hasil thitung 4,644> ttabel 1,656, yang berarti hipotesis diterima; (2) budaya sekolah 

juga menunjukkan pengaruh positif dan signifikan terhadap kepuasan kerja guru 

sebesar 84,90%, dengan hasil thitung 8,521 > ttabel 1,656, sehingga hipotesis ini juga 

diterima; (3) secara simultan, kepemimpinan kepala sekolah dan motivasi guru 

terbukti memiliki pengaruh signifikan terhadap kepuasan kerja guru, dengan nilai F 

hitung 405,715> Ftabel 2,670, dan R Square sebesar 0,849. Kontribusi dari 

kepemimpinan kepala sekolah berbasis local wisdom serta budaya sekolah terhadap 

kepuasan kerja guru mencapai 84,90%.  

Berdasarkan temuan tersebut, disarankan kepada kepala sekolah untuk 

mengimplementasikan local wisdom dalam kepemimpinannya dan memperkuat 

budaya sekolah untuk meningkatkan kepuasan kerja guru. Selain itu, guru diharapkan 

untuk aktif berperan dalam memperkuat budaya sekolah demi mencapai tujuan 

pembelajaran yang telah ditetapkan. 
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