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ABSTRAK

Mimpi Arde Aria Program Studi Manajemen Fakultas Ekonomi 
Universitas Muria Kudus, 2014. Pengaruh Lingkungan Kerja, Gaji, dan Promosi 
terhadap Kinerja Pegawai Badan Kepegawaian Daerah Pati. Ketua Pembimbing : 
Dr. Moh. Arwani, SE, MM, Anggota Pembimbing : Drs. H. Muhammad Masruri, 
MM.

Penelitian ini menganalisis pengaruh lingkungan kerja terhadap kinerja 
pegawai BKD Kabupaten Pati, pengaruh gaji terhadap kinerja pegawai BKD 
Kabupaten Pati, pengaruh promosi terhadap kinerja pegawai BKD Kabupaten Pati 
dan menganalisis pengaruh secara simultan lingkungan kerja, gaji dan promosi 
terhadap kinerja pegawai BKD Kabupaten Pati. 

Penelitian ini menggunakan pendekatan kuantitatif yang menjadi 
responden adalah pegawai BKD Kabupaten Pati berjumlah 57 orang. Data 
dikumpulkan dengan angket dengan pengukuran sekala Likert yaitu 1-5. Data 
dianalisis dengan rumus regresi berganda menggunakan fasilitas program SPSS. 

Hasil penelitian menunjukkan bahwa lingkungan kerja BKD Kabupaten 
Pati berpengaruh secara positif dan signifikan terhadap kinerja pegawai. Gaji yang 
diterima pegawai berpengaruh positif dan signifikan terhadap kinerja pegawai 
BKD Kabupaten Pati, demikian pula promosi jabatan juga berpengaruh secara 
positif dan signifikan terhadap kinerja pegawai Kabupaten Pati. Secara simultan 
lingkungan kerja, gaji dan promosi berpengaruh positif dan signifikan terhadap 
kinerja pegawai BKD Kabupaten Pati. 

Kata kunci : lingkungan kerja, gaji, promosi dan kinerja. 
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ABSTRACT

This study is to analyze the effect of work environment toward employees’ 
performance of BKD pati. Salary toward employees’ performance. Promotion 
toward employees’ performance partially, to analyze the effect of those three 
factors toward employees’ performance simultaneously.

This study use a quantitative approach the respondents are all employees’ 
of BKD pati, namely 57 people. Data are collected by using questionnaires with 
likert scale measurement in 1 to 5 scoring system. Data are analyzed with multiple 
regression by using SPSS.

The result show that the working enviropment in BKD Pati has positive 
and significant influence toward employees’ performance. The received salary of 
employees’ has positive and significant influence toward employees’ 
performance. The promotion has also positive and significant influence toward 
employees’ performance. Then working enviropment, Salary and promotion have 
positive and significant effect toward employees’ performance. Simultaneously 
contribution of variabel enviropment. Salary and promotion have effect toward the 
performance 57,4% while the rest (42.6%) is influenced by other variables which 
are not examined in this study.

Keyword : Work enviropment, Salary, Promotion and Performance.
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