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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh profesionalitas dan
komitmen organisasi terhadap kinerja Guru PAUD di Wilayah UPT Pendidikan
Kecamatan Jekulo Kabupaten Kudus melalui kepuasan kerja sebagai variabel
intervening.

Sampel penelitian adalah guru PAUD di wilayah UPT Pendidikan
Kecamatan Jekulo Kabupaten Kudus sebanyak 150 orang. Pengumpulan data
menggunakan kuesioner dan teknik analisis yang digunakan adalah analisis SEM
(Structural Equation Modeling).

Hasil penelitian ini adalah profesionalitas tidak berpengaruh terhadap
kepuasan kerja Guru PAUD di wilayah UPT Pendidikan Kecamatan Jekulo.
Komitmen organisasi berpengaruh terhadap kepuasan kerja Guru PAUD di
wilayah UPT Pendidikan Kecamatan Jekulo. Profesionalitas tidak berpengaruh
terhadap kinerja melalui kepuasan kerja Guru PAUD di wilayah UPT Pendidikan
Kecamatan Jekulo. Komitmen berpengaruh terhadap kinerja melalui kepuasan
kerja Guru PAUD di wilayah UPT Pendidikan Kecamatan Jekulo. Kepuasan kerja
berpengaruh terhadap kinerja Guru PAUD di wilayah UPT Pendidikan Kecamatan
Jekulo.

Kata kunci: Profesionalitas, komitmen organisasi, kepuasan kerja dan Kinerja



ABSTRACT

This study aims to analyze the influence professionalism and organizational
commitment to the performance of early childhood teachers in the District
Education Unit Region Jekulo Kudus through job satisfaction as an intervening
variable.

Samples were early childhood teachers in the area of the District Education
Unit Jekulo Kudus many as 150 people. Data collection using questionnaire and
analysis techniques used were analytical SEM (Structural Equation Modeling).

The results of this study are: the professional has no effect on job
satisfaction in the area of early childhood teacher education Unit District of
Jekulo. Organizational commitment affect the job satisfaction of early childhood
teachers in the District Education Unit Jekulo region. Professionalism has no
effect on performance through job satisfaction in the area of early childhood
teacher Education Unit District of Jekulo. Commitment to affect the performance
trough job satisfaction in the area of early childhood teacher education Unit
District of Jekulo. Job satisfaction affects the teacher’s performance in the area of
early childhood education UPT District of Jekulo.

Keywords: professionalism, organizational commitment, job satisfaction
and performance
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