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ABSTRAK

PENGARUH BUDAYA ORGANISASI, KEDISIPLINAN DAN
KOMPENSASI TERHADAP LOYALITASKARYAWAN
(Studi pada Bank BRI Cabang Kudus)

Wisnu Ponco Saputra
NIM. 2010.11-041

Pembimbing 1. Hj. Fitri Nugraheni, SE, MM
2. Dian Wismar’ein, SE, MM

Permasalahan yang dihadapi dari PT. Bank Rakyat Indonesia cabang
Kudus adalah setiap pegawal atau karyawan dituntut mampu mematuhi semua
kebijakan yang telah disepakati, yakni tingkatan dimana kegiatan kerja diorganisir
di sekitar tim-tim belum maksimal, konsistensi karyawan melaksanakan aturan,
serta perlunya peninjauan ulang mengenai tunjangan-tunjangan bagi karyawan.

Pengumpulan data menggunakan kuesioner. Variabel independen dalam
penelitian ini adalah budaya organisasi, kedisiplinan, kompensasi, variabel
dependen penelitian ini adalah loyalitas karyawan. Populas sebanyak 225
karyawan, sampel sebanyak 70 responden. Uji instrumen penelitian menggunakan
validitas dan reliabilitas. Andlisis data menggunakan analisis deskriptif, dan
analisis kuantitatif meliputi analisis regresi, analisis secara parsial, analisis secara
serempak. Analisis koefisien determinasi (Adjusted R Square).

Dari hasil analisis data yang dilakukan dapat ditarik kessmpulan bahwa
budaya organisasi berpengaruh dan pengaruhya positif dan signifikan terhadap
loyalitas, kedisiplinan berpengaruh dan pengaruhnya positif dan signifikan
terhadap loyalitas karyawan. Kompensasi berpengaruh positif dan signifikan
terhadap loyalitas karyawan. Budaya organisasi, kedisiplinan, dan kompensasi
terhadap loyalitas karyawan bank BRI Cabang Kudus.

Kata Kunci : Budaya organisasi, kedisiplinan, dan kompensasi, loyalitas
karyawan.
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ABSTRACT

The Influence of Organizational Culture, Discipline and Compensation Of Loyalty
Employees Study on Bank BRI Branch Kudus

Wisnu Ponco Saputra
NIM. 2010.11-041

Supervisor 1. Hj. Fitri Nugraheni, SE, MM
2. Dian Wismar’ein, SE, MM

The problems faced by PT. Bank Rakyat Indonesia the Kudus branch is
any employee or employees being sued is able to comply with all policies that
have been agreed upon, i.e. the level where work activities organized around
teams haven't been fullest consistency employees carry out the rules, as well as
the necessity of repeal of benefits-allowance for employees.

Data collection using the questionnaire. The independent variable in this
study was organizational culture, discipline, the dependent variable
compensation, this research is the loyalty of employees. Population of 225
employees, the sample as much as 70 respondents. Test instrument use validity
and reliability studies. Data analysis using descriptive analysis, and quantitative
analysis include analysis, regresson analysis, analysis of partially
simultaneously. Analysis of the coefficient of determination (Adjusted R Square).

From the results of the data analysis being done can be drawn the
conclusion that cultural organizations are influential and positive and significant
pengaruhya of loyalty, discipline and positive influence and impact significantly
on the loyalty of employees. Compensation of positive and significant effect
against the loyalty of employees. Organizational culture, discipline, employee
loyalty and compensation against the bank BRI Kudus Branch.

Key words. organizational culture, discipline, and compensation, employee
loyalty.
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