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ABSTRAK

PENGARUH PENDIDIKAN, PELATIHAN DAN MOTIVASI TERHADAP
KINERJA PEGAWAI RSUD KELET KABUPATEN JEPARA

Heru Supriyanto
NIM. 2010-11-043

Pembimbing 1. Dr. Mokhamad Arwani, SE, MM
2. Dian Wismar’ein, SE, MM

Berdasarkan fenomena-fenomena yang terjadi di RSUD Kelet di atas maka
dapat diketahui bahwa tinggi atau rendahnya kinerja pegawai dapat disebabkan
oleh program pengembangan sumberdaya manusia yang dilakukan oleh
perusahaan berupa program diklat dan motivasi.

Variabel pendidikan dalam penelitian ini adalah variabel independen
meliputi pendidikan, pelatihan, dan kinerja pegawai. Populasi sebanyak 160
karyawan, sampel sebanyak 62 responden. Uji instrumen penelitian menggunakan
validitas dan reliabilitas. Pengolahan data menggunakan scoring, editing,
tabulating, dan prosess Input Data ke Komputer. Analisis data menggunakan
analisis deskriptif, dan analisis kuantitatif meliputi analisis regresi, analisis regresi
parsial, uji linier berganda, nilai adjusted r square.

Hasil kesimpulan bahwa ada pengaruh positif dan signifikan variabel
pendidikan terhadap kinerja pegawai RSUD Kelet Kabupaten Jepara. Ada
pengaruh yang positif dan signifikan antara variabel pelatihan terhadap kinerja
pegawai. Ada pengaruh yang positif dan signifikan antara variabel motivasi
terhadap kinerja pegawai. Ada pengaruh yang positif dan signifikan antara
variabel pendidikan, pelatihan, dan motivasi terhadap kinerja pegawai.

Kata Kunci : Pendidikan, Pelatihan, Motivasi dan Kinerja.
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ABSTRACT

THE INFLUENCE OF EDUCATION, TRAINING AND MOTIVATION OF THE
EMPLOYEES PERFORMANCE HOSPITALS KELET JEPARA REGENCY

Heru Supriyanto
NIM. 2010-11-043

The supervisor 1. Dr. Mokhamad Arwani, SE, MM
2. Dian Wismar'ein, SE, MM

Based on phenomena that occur in Hospitals Kelet above then be aware
that high or low employee performance can be caused by the human resource
development program undertaken by the company in the form of training and
motivational programs.

The education variable in this study is independent variables include
education, training, and employee performance. Population of 160 employees, a
sample of 62 respondents. Test instrument use validity and reliability studies.
Data processing using scoring, editing, tabulating, and process the Input Data to
a computer. Data analysis using descriptive analysis, and quantitative analysis
includes regression analysis, partial regression analysis, linear multiple test,
adjusted r square value.

The conclusion that there is a significant and positive influence on
performance education employee variable Hospitals Kelet Jepara Regency. There
is a positive and significant influence among variables performance against
training officers. There is a positive and significant influence among variables of
motivation against the performance of employees. There is a positive and
significant influence among variables of education, training, and motivation
towards the performance of employees.

Keywords: education, training, motivation and performance.
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