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ABSTRAK

ANALISIS PENGARUH IKLIM PSIKOLOGIS TERHADAP KETERLIBATAN
KERJA DAN KEPUASAN KERJA DALAM MENINGKATKAN KINERJA
PEGAWAI UP3AD SE-KOORDINATOR PATI

SRI RAHAYU S

Magister Manajemen Universitas Muria Kudus
Pembimbing I : Dr. Drs. Sukirman, S.Pd, SH
Pembimbing Il : Dr. Mokhamad Arwani, SE, MM
Tahun 2015

ABSTRAKSI

Tujuan penelitian ini adalah ~ menganalisis menganalisis pengaruh iklim
psikologis terhadap keterlibatan kerja, menganalisis pengaruh iklim psikologis
terhadap kepuasan kerja, menganalisis pengaruh iklim psikologis terhadap kinerja
pegawai, menganalisis pengaruh keterlibatan kerja terhadap kinerja pegawai,
menganalisis pengaruh kepuasan kerja terhadap kinerja pegawai pada UP3AD se-
Koordinator Pati.

Populasi dalam penelitian ini adalah pegawai UP3AD se Koordinator Pati yang
meliputi Pati, Kudus, Jepara, Rembang, Blora, Grobogan, sedangkan jumlah sampel
diambil sebanyak 100. Instrumen pengumpulan data menggunakan Kkuisioner.
Analisis data menggunakan model kausalitas atau hubungan pengaruh. Untuk
menguji hipotesis yang diajukan dalam penelitian ini maka teknis analisis yang
digunakan adalah SEM yang diopesionalkan melalui sistem AMOS.

Berdasarkan analisis dapat disimpulkan bahwa ada pengaruh positif yang
signifikan antara iklim psikologis terhadap keterlibatan kerja, ada pengaruh positif
yang signifikan antara iklim psikologis terhadap kepuasan kerja, ada pengaruh positif
yang signifikan antara iklim psikologis terhadap kinerja pegawai, ada pengaruh
positif yang signifikan antara keterlibatan kerja terhadap kinerja pegawai, ada
pengaruh positif yang signifikan antara kepuasan kerja terhadap kinerja pegawai.

Kata Kunci : Iklim Psikologis, Keterlibatan Kerja, Kepuasan Kerja dan Kinerja
Pegawai Analisis SEM
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ABSTRACT

PSYCHOLOGICAL ANALYSISEFFECT CLIMATE ON INVOLVEMENT
OF WORK AND JOB SATISFACTION IN IMPROVING PERFORMANCE
EMPLOYEESUP3AD PATI COORDINATOR

SRI RAHAYU S
Master of Management University of Muria Kudus

Advisor |: Dr. Drs. Sukirman, S.Pd, SH,
Advisor Il : Dr. Mokhamad Arwani, SE, MM,
Year 2015

The purpose of this study was to analyze the influence of psychological climate
on job involvement, analyzing the influence of psychological climate on job
satisfaction, analyze the influence of psychological climate on employee
performance, analyze the influence of work engagement to employee performance,
analyze the effect of job satisfaction on employee performance UP3AD Coordinator
Pati

The population in this study were employees UP3AD covering Coordinator
Pati, Kudus, Jepara, Rembang, Blora, Grobogan, while the number of samples is
taken as 100. The data collection instruments using questionnaires. Analysis of the
data using the model of causality or relationships influence. To test the hypothesis
proposed in this study, the use of technical analysis is that SEM Analyze through the
AMOS system.

Based on the analysis it can be concluded that there is a significant positive
effect between psychological climate on job involvement, there is a significant
positive effect between psychological climate on job satisfaction, there is a significant
positive effect between psychological climate on employee performance, there was a
significant positive effect between job involvement to employee performance, there
was a significant positive effect between job satisfaction on employee performance.

Keywords: Psychological Climate, Job Involvement, Job Satisfaction and Employee
Performance Analysis of SEM
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