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ABSTRAK

Pengaruh Kemampuan Kerja, Lingkungan Kerja, dan Masa K erja terhadap
Produktivitas Karyawan PT. Djarum SKM Il Kudus

Fatma Putri Andiningtyas
NIM. 2011-11-013
Dosen Pembimbing 1. Dra. Hj. Panca Winahyuningsih, MM
2. Hj. Fitri Nugraheni, SE, MM

Produktivitas merupakan ukuran tingkat kemampuan pekerja secara individual
dalam mengharga hasil kerjanya dan keikutsertaannya dalam menghasilkan barang
atau jasa sebagai organisasi dan perusahaan. Penelitian ini mempunyai tujuan untuk
menguji pengaruh kemampuan, lingkungan kerja, dan masa kerja terhadap
produktivitas kerja karyawan pada PT. Djarum SKM Il Kudus baik secara parsia
maupun secara berganda.

Penelitian ini berlokasi pada PT. Djarum SKM Il Kudus. Variabel independen
terdiri dari kemampuan, lingkungan kerja, dan masa kerja. Sedangkan variabel
terikatnya adalah produktivitas kerja karyawan. Jenis data terdiri dari data primer dan
data sekunder. Data primer bersumber dari kuesioner. Sedangkan data sekunder
bersumber dari data-data yang mendukung yang dikeluarkan oleh PT. Djarum SKM
[l Kudus. Populasi seluruh karyawan tetap harian berjumlah 251 orang. Populasi
berjumlah 72 orang. Metode pengumpulan data melalui metode kuesioner, dan
dokumentasi. Pengolahan data melalui pengeditan (editing), pemberian skor
(scoring), dan tabulating. uji instrumen dengan uji validitas, dan uji reliabilitas.
Metode analisis data dengan analisis deskriptif, dan analisis kuantitatif melalui
analisis regresi berganda, uji hipotesis, uji F, dan analisis koefisien determinasi
(Adjusted R?).

Berdasarkan analisis data dan pembahasan yang telah dilakukan, maka dapat
ditarik kesimpulan kemampuan berpengaruh positif dan signifikan terhadap
produktivitas kerja karyawan. Lingkungan kerja berpengaruh positif dan signifikan
terhadap produktivitas kerja karyawan. Masa kerja berpengaruh positif dan signifikan
terhadap produktivitas kerja karyawan. Kemampuan, lingkungan kerja, dan masa
kerja secara bersama-sama berpengaruh positif dan signifikan terhadap produktivitas
kerja karyawan.

Kata kunci: Kemampuan, lingkungan kerja, masa kerja, produktivitas kerja.
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ABSTRACT

Influence of work ability, work environment, and work against employee productivity PT.
Djarum SKM |l Kudus

Fatma Putri Andiningtyas

NIM. 2011-11-013

Supervisor 1. Dra. Hj. Panca Winahyuningsih, MM
2. Hj. Fitri Nugraheni, SE, MM

Productivity is a measure of the level of ability of the workers individually in
appreciating his work and its participation in producing goods or services as an organization
and company. This research aims to test the influence of ability, work environment, and work
against work productivity of employees at PT. Djarum SKM Il Kudus either partially or in
multiple.

This research is located at PT. Djarum Kudus SKM Il. The independent variables
consisted of the ability, the work environment, and the period of employment. While the
variable terikatnya is the employee productivity. Data type consists of primary data and
secondary data. Primary data are sourced from the questionnaire. While the data is sourced
from secondary data-data that supports issued by PT. Djarum SKM |1 Kudus. The population
of the entire daily fixed employees amounted to 251 people. Population of 72 people. Method
of data collection through questionnaire method, and documentation. Processing the data
through editing (editing), awarding a score (the score), and tabulating. test instruments with
test validity, and reliability tests. Methods of data analysis with descriptive analysis, and
quantitative analysis through multiple regression analysis, test a hypothess, test F, and
analysis of the coefficient of determination (Adjusted R2).

Based on the data analysis and discussion has been done, then the conclusions drawn
can be a positive and influential abilities significantly to the productivity of the employee.
The influential working environment positively and significantly to the productivity of
employees. A positive and influential working period significantly to the productivity of
employees. Ability, work environment, work together and the positive and significant effect
against work productivity of employees.

Keywords: ability, work environment, the work, the work productivity.
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