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 ABSTRAKSI 
Kepemimpinan secara teoritis diposisikan sebagai faktor sentral yang 

mendominasi, menggerakkan dan mengkoordinasi faktor lain dalam organisasi. 
Budaya organisasi sering diartikan sebagai nilai-nilai atau simbol-simbol yang 
dimengerti dan dipatuhi bersama yang dimiliki suatu organisasi. Disiplin sangat 
penting dalam suatu organisasi dalam melaksanakan tugas-tugasnya guna 
mewujudkan tujuan organisasi tersebut. Tujuan penelitian ini menganalisis 
kepemimpinan dan budaya organisasi terhadap kinerja pegawai melalui disiplin 
kerja. 

Populasi dalam penelitian ini adalah pegawai kantor Kementerian Agama 
Kabupaten Pati sebanyak 160 pegawai. Sampel penelitian ini diambil sebanyak115 
responden. Teknik pengumpulan data menggunakan kuesioner, dokumentasi, dan 
observasi. Uji instrumen data menggunakan uji validitas, dan reliabilitas. Untuk 
menguji hipotesis yang diajukan dalam penelitian ini maka teknis analisis yang 
digunakan adalah SEM yang diopesionalkan melalui sistem AMOS. 

Berdasarkan analisis dapat disimpulkan bahwa hasil pengujian (1) Ada 
pengaruh positif dan signifikan antara  kepemimpinan, terhadap disiplin kerja 
pegawai karena nilai CR sebesar 3,231 dengan probabilitas sebesar 0,001. Ada 
pengaruh positif dan signifikan antara  budaya organisasi terhadap disiplin kerja 
pegawai karena nilai CR sebesar 3,192 dengan probabilitas sebesar 0,001. Ada 
pengaruh signifikan antara kepemimpinan terhadap kinerja karena nilai CR sebesar 
2,406 dengan probabilitas sebesar 0,016. Ada pengaruh positif dan signifikan antara  
budaya organisasi terhadap kinerja karena nilai CR sebesar 2,621 dengan 
probabilitas sebesar 0,009. Ada pengaruh positif dan signifikan antara  disiplin kerja 
terhadap kinerja karena nilai CR sebesar 2,104 dengan probabilitas sebesar 0,035.  

 
 

Kata kunci: Kepemimpinan, dan budaya organisasi, disiplin kerja, kinerja pegawai 
dengan SEM Analisis. 
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 ABSTRACT 

Leadership theoretically positioned as a central factor that dominates, 

mobilizing and coordinating other factors within the organization. Organizational 

culture is often defined as values or symbols that are understood and adhered 

together owned an organization. Discipline is very important in an organization in 

carrying out their duties in order to realize the goals of the organization. The 

research objective is to analyze leadership and organizational culture on employee 

performance through the discipline of work. 

The population in this study were employees of the Ministry of Religious Affairs 

Pati Regency as many as 160 employees. The research sample was taken 

sebanyak 115 respondents. Techniques of data collection using questionnaires, 

documentation, and observation. Test data using the instrument validity, and 

reliability. To test the hypothesis proposed in this study, the use of technical analysis 

is that diopesionalkan SEM via the AMOS system. 

Based on the analysis it can be concluded that the test results (1) There is a 
positive and significant influence between leadership, employee discipline due to the 
CR value of 3.231 with a probability of 0.001. There is a positive and significant 
influence between organizational culture on employee discipline since the value CR 
of 3,192 with a probability of 0.001. There is a significant influence between the 
leadership of the performance because the value of CR amounted to 2,406 with 
probability equal to 0.016. There is a positive and significant influence between 
organizational culture on performance because the value of CR amounted to 2,621 
with a probability of 0.009. There is a positive and significant influence between the 
discipline of work on performance because the value of CR amounted to 2,104 with 
probability equal to 0.035. 

 
 

Key words: Discipline, organizational commitment, communication, job satisfaction 

and employee performance with SEM Analysis 
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