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ABSTRAK 

  

Tri Waryanti Program Studi Magister Manajemen Fakultas Ekonomi 
Universitas Muria Kudus, 2013. Pengaruh Budaya Kerja dan Disiplin Waktu 
Terhadap Kinerja Perangkat Desa Dengan Mediasi Kepuasan Kerja Di 
Kecamatan Jekulo. Pembimbing Utama : Dr. Drs. H. Joko Utomo, MM,  
Pembimbing Anggota : Dr. Drs. H. M. Zainuri, MM. 

 
Penelitian ini menganalisis bagaimana pengaruh disiplin waktu dan budaya 

kerja terhadap kepuasan kerja Perangkat Desa, menganalisis pengaruh disiplin 
waktu, budaya kerja dan kepuasan kerja terhadap kinerja Perangkat Desa 
dengan mediasi kepuasan kerja. 

 
Hasil penelitian menunjukkan bahwa hasil temuan penelitian dan analisis 

data mengenai pengaruh disiplin waktu dan budaya kerja terhadap kinerja 
perangkat desa dengan mediasi kepuasan kerja di Kecamatan Jekulo Kabupaten 
Kudus maka disimpulkan bahwa ada pengaruh positif signifikan antara variabel 
disiplin dan budaya kerja terhadap kepuasan kerja dan kinerja Perangkat Desa di 
Kecamatan Jekulo Kabupaten Kudus. Variabel disiplin dapat berpengaruh 
langsung maupun tidak langsung terhadap kinerja (melalui mediasi kepuasan 
kerja) dengan  pengaruh langsung yang lebih besar dibandingkan dengan  
pengaruh tidak langsung, sedangkan budaya kerja berpengaruh tidak langsung 
terhadap kinerja melainkan harus melalui mediasi kepuasan kerja, hal ini berarti 
dengan disiplin waktu dan budaya kerja yang baik, secara langsung maupun 
tidak langsung akan berdampak pada kinerja perangkat desa melalui mediasi 
kepuasan kerja. Disiplin waktu perangkat desa dilaksanakan dengan menggali 
disiplin waktu pada ketepatan jam kehadiran di kantor, ketepatan jam pulang 
kantor, tingkat penyelesaian pekerjaan dan ketepatan pengiriman laporan. 
Sedangkan Budaya kerja dapat dinilai melalui kebiasaan, minat terhadap kerja, 
perlakuan pimpinan kepada bawahan, persaingan dalam bekerja, keterlibatan 
pendapat bawahan dalam mengambil keputusan, keaktifan perangkat desa 
dalam pelaksanaan kegiatan pemerintahan desa. 
 
Kata kunci : disiplin waktu, budaya kerja, kepuasan kerja, kinerja. 
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ABSTRACT 
 
 

Tri Waryanti Graduate (S-2) Management Study Program of Muria Kudus 
University, 2013.  Influence Discipline of Time And Culture of work on the 
performance of village officers with mediating job satisfaction in Jekulo Sub 
District  Kudus.. Supervisor : Dr. Drs. H. Joko Utomo, MM, co supervisor : Dr. 
Drs. H.M. Zainuri, MM. 

 
This research is analysis the influence discipline of time and culture of work 

on the job satisfaction , analysis the influence discipline of time , culture of work,   
job satisfaction on the performance of village officers with mediating job 
satisfaction. 

 
The results showed that the research findings and analysis of data 

regarding the influence of discipline of time  and culture of work on the 
performance of village officers with the mediating job satisfaction In Jekulo  Sub 
District Kudus, it can be derived a conclusion that there are significant positive 
effect between variables of discipline of time and culture of work  on job 
satisfaction and performance of village officers In Jekulo Sub District Kudus., 

Variable discipline of time can impact directly or indirectly on the performance  

(through the mediation of job satisfaction) with direct directly greather than the 
indirect effect . this means that with discipline and good work culture in the village 
government, Furthermore culture of work  will indirect effect on the performance 
but rather must be through mediation job satisfaction. It can it can be said that the 
better discipline of time and the culture on the of work have  the impact  on the 
performance of village officer not only through direct way but also through indirect 
way with mediation of job satisfaction.The village of officers’ discipline of time 
carry out  by digging  discipline at office attendance, discipline at home office, 
Their achievement in finishing their task and delivering report . While the culture 
of work can be assessed by observing the habit of officers, their interest, the 
leadership pattern and style, the internal competition, the involvement of officer 
member in decision-making process, and the last is their willingness to carry out 
the activity of village government. 
 
Keywords: discipline of time, culture of work, job satisfaction, performance 
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