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ABSTRAKSI

Penelitian ini mempunyai tujuan menganalisis Pengaruh Remunerasi,
Motivasi dan Kepuasan Kerja terhadap Kinerja Pegawai dengan Komitmen
Organisasi sebagai Variabel Moderating. Objek penelitian ini adalah pada pegawai
pada RSUD dr. Loekmono Hadi Kabupaten Kudus. desain penelitian ini merupakan
penelitian penjelasan (Explanatory research). Populasi dalam penelitian ini adalah
pegawai pada RSUD dr. Loekmono Hadi Kabupaten Kudus sebanyak 696 orang.
Sampel dalam penelitian sebanyak 110 responden. Teknik analisis yang digunakan
dalam penelitian adalah SEM atau Structural Equation Modelling yang dioperasikan
melalui program AMOS.

Berikut kesimpulan penelitian atas kesimpulan dalam penelitian ada
pengaruh ada pengaruh positif dan signifikan antara remunerasi, motivasi, dan
kepuasan secara langsung terhadap komitmen organisasi pegawai. Ada pengaruh
positif dan signifikan antara remunerasi, motivasi, dan kepuasan secara langsung
terhadap kinerja pegawai. Ada pengaruh positif dan signifikan antara variabel
moderasi komitmen organisasi terhadap kinerja pegawai. Secara tidak langsung
ada pengaruh positif dan signifikan antara variabel remunerasi, motivasi, dan
kepuasan terhadap kinerja pegawai.

Kata Kunci : Remunerasi, Motivasi, dan Kepuasan Kerja, Komitmen, dan Kinerja.



ANALYSIS OF THE INFLUENCE OF REMUNERATION, MOTIVATION
AND JOB SATISFACTION WITH EMPLOYEE PERFORMANCE AGAINST
ORGANIZATIONAL COMMITMENT AS A MODERATING VARIABLE
(Case study on the Provincial Hosnital Dr. Loekmono Hadi Kudus)

Vil

ABSTRACTION

This research aims to analyze the influence of remuneration, motivation and job
satisfaction with Employee Performance against organizational commitment as a
Moderating Variable. The object of the research is on employees at the Provincial
Hospital Dr. Hadi Loekmono District. the design of this research is explanatory
research (Explanatory research). The population in this research is a clerk at the
Provincial Hospital Dr. Loekmono Hadi Kudus as.much as 696 people. The sample
in the research as much as 110 respondents. Analytical techniques used in the
study was SHEM or Structural Equation Modelling which is operated through the
course of AMOS.

Following the conclusion of the research over the conclusions in the study there is
no influence of positive affect and significantly between remuneration, motivation,
and satisfaction directly against the commitment of the Organization's employees.
There are positive and significant influence between the remuneration, motivation,
and satisfaction directly against the performance of employees. There are positive
and significant influence between the moderate variable commitment the
Organization against the performance of employees. Indirectly there are positive
influences and signifikan betwen variable remuneration, motivation, and satisfaction
toward performance of employees.

Key words: Remuneration, motivation, and job satisfaction, commitment, and
performance.



DAFTAR ISI

Halaman

HALAMAN JUDUL ..ottt eeeeeeeees [
HALAMAN PENGESAHAN TESIS ...ttt i
HALAMAN IDENTITAS TIM PENGUJI TESIS .....oooiiiiiiiiiiie iii
PERNYATAAN ORISINALITAS TESIS ..o e iv
RIWAYAT HIDUP ...t e e e v
UCAPAN TERIMA KASIH ...ttt Vi
KATA PENGANTAR Lttt e et e e e e e e e e e e e e aaee e e e e eaeas s e e vii
ABSTRAK .........J80 o8 o M K05 o g v, A e TR, T viii
ABSTRACL .. .\ of, o . B TN S . iX
DAFTAR IS .............. .. SRRaaaapere 0. M- . ................} X
DAFTARSEABEL .. S . ... . . ... ... . ...~ s . ... ... . Xiii
DAFT AR GANMB AR S ..o Ma.....oeee o0 (SRR Y 0 Xiv
BAB |. RENDAHUEE AN . . o R ... B 1
1.1. Latar Belakang Masalah ............ccccccooeiiiiiiiiiiiiiiiiices e 1

1.2. Pgrumusan Masalaht....... .m0 ... o i LUK 4

1.3, Tujuan Penelitian ......oooveeeeeeeiiiiiii s e 5

1.4. Manfaat PraktiS ..........ccceoriiiiiiiiie it e 6

BAB 1. TELAAH PUSTAKA i i e 8
2.1, REBMUNEIAST ..ieiiiiiieii e e e 9

2.1.1. Pengertian REMUNEraSI ..........cccoeetieeieecvevvee e 8

2.1.2. SiStem REMUNEIAST ......ccuviiiiiiiiiiiiiiee e 9

2.1.3. Indikator REMUNETIASI .......cccvvviiiiiiieciiiiie e 10

2.2, MOTIVAST oottt 11

2.2.1. Pengertian MOtiVaSI .......cccevviiiiiiiiiieeiece e 11



2.2.2. TEOI MOUIVASI ..veieeieiee ettt aeaaas

2.2.3. INAIKALOr MOTIVAST ..uieveeeieee ettt e s

2.3. Kepuasan KEerja .......ccceeeeeieiiiii et e

2.3.1. Pengertian Kepuasan Kerja ..........ccccceeeeeeeeiiii e,

2.3.2. Komponen Kepuasan Kerja .........cccccceeeeeeiiiii e

2.3.3. Indikator Kepuasan Kerja ........ccccccvveeeeeeeeiiiiie e

2.4. KOmitmen OrganiSasi ......cceeeeeeeiiieiiiiee e eee e

2.5. Kinerja Pegawal ..........iccooii it s

2.6. Penelitian SELEIUMNY@ c...cvivviiiiiiieie e,

BAB Il KERANGKA KONSEP PENELITIAN DAN HIPOTESIS ........ccccveee.....

3.1. Kerangka Konsep Penelitian ...........cccccceiiiiiiiiiiiiciiiiiieiiiiie

3.2. Hipotesis .....

BAB. V. METODE PENELITIAN ....ouuiiiiiiiiiiiiiiiiei e

4.1. Pendekatan PENEIItIAN  .......ooveevniiieeieiieeeeieeeeeeeeeese e e e eeaneees eeen

4.2. Tempat dan Waktu Penelitian ................cccooiiiiiiiiiiiiiiiiieieeeeeeee

4.3. Definisi Operasional Variabel ............cccuveeeviiiiieiiiiiiiiiiiiieieeeeeaee .

4.4.Populasi dan Sampel .........ceeueeeeiiiiiiiiiiiiieieee e

4.5.Metode Pengumpulan Data ............cccccuvivviiimiiieeeeeeeieieeeeeeeieee e

BAB IV. HASIL DAN PEMBAHASAN ....iiiiiiiir i e

5.1. Gambaran Umum RSUD dr. Loekmono Hadi Kab. Kudus.............

5.2. DESKIPSI DAtA .....ccccooeic et

5.3. Uji Validitas dan Reliabilitas ..........cccccccccviviiiiiiiiee

5.4. AnalisiS INfEIENSIAL ........uvieeeeieee e e eer e

5.5. Pengujian HIPotesIiS .........ccoooiiiiiii i e

5.6. Pembahasan

Xi

13

15

16

16

18

19

20

25

36

40

40

41

43

43

43

44

46

47

58

58

61

69

71

75

83



BAB VI. KESIMPULAN DAN IMPLIKASI ....oooiiiiieeeeee e

5.1, KESIMPUIAN ..ovviieiiieiieiiee e

5.2. Implikasi
DAFTAR PUSTAKA

LAMPIRAN

Xii

93

93

95

95



Tabel 2.1.

Tabel 4.1.

Tabel 4.2.

Tabel 5.1.

Tabel 5.2.

Tabel 5.3.

Tabel 5.4.

Tabel 5.5.

Tabel 5.6

Tabel 5.7.

Tabel 5.8.

Tabel 5.9.

Tabel 5.10.

Tabel 5.11.

Tabel 5.12.

Tabel 5.13.

Tabel 5.14.

Tabel 5.15.

Tabel 5.16.

Tabel 5.17.

Tabel 5.18.

DAFTAR TABEL

Tinjuan Penelitian Terdahulu ...........ccccccviiiiiieiiieereeeeeeeeee e
Populasi dan Sampel Penelitian ...........cccccoviviiiiiieiniiiiiennen.
G00dNesSS Of Fit INAEX ....cooiiiiiiiiiieee e e
Karakteristik Responden Berdasarkan Jenis Kelamin..............
Karakteristik Responden Berdasarkan Umur ..............ccccceeeene
Karakteristik Responden berdasarkan Tingkat Pendidikan ....
Frekuensi Variabel Remunerasi .............ccccccceeviiiiiiieee e
Frekuensi Variabel MOtiVasH ...........cccoeviieiiiiiiiiisiie i
Frekuensi Variabel Kepuasan Kerja ........c...cccooovvvvveiee .
Frekuensi Variabel Komitmen Organisasi ...........cccceeecveeeniunnen.
Frekuensi Variabel Kinerja Pegawal ..........ccveevvveeieeeieeeeennenenn,
UjinEl USSR | cowf . RS ——— ... N
Uji Relialailiiasissss”. .of. . 501 1IN o ... ..o .
Uji Normalitas Datal ........ceeeveeeieeiiiiiiiieiiieeeeeeeeeeee e e,
Uji Multivariate OULHErS ...........c.oeviiiiiiiiiiiieeeeeeeiie e
Hasil Pengujian Kelayakan Variabel Eksogen ...........cc...........
Regression Weights ... e
Hasil Estrimasi Parameter Pengaruh Langsung antar Variabel
Berdasarkan Model SEM ..........cccccoiiiiiiiiiiic i
Hasil Pengujian Hipotesis (Pengujian Pengaruh
LaNgSUNG/DIFECL) ....uvuviiiiiiiiiiiiiiieieere e e e e e e e e e e e
Besar Indirect Effect Melalui Kepuasan .........ccccccccevvviinnnnnaee.

Hasil Pengujian Pengaruh tidak Langsung / Indirect ...............

Xiil

Halaman

36

50

57

61

62

62

64

65

66

67

68

69

70

71

72

74

75

76

79

80

81



Tabel 5.19. Besar Total Effect

rI"-

a
P i LR

W

Xiv

82



DAFTAR GAMBAR

Halaman
Gambar 3.1. Kerangka Konsep Penelitian ........ccccccvvvvviviieiiiniiiiinenn, 40
Gambar 3.2. Konstruk Model ... 49

XV



