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ABSTRAK 
 

Widyaningsih Program Study Magister Managemen Fakultas Ekonomi 
Universitas  Muria Kudus, 2016. Pengaruh Makna Hidup Dan Makna Kerja  
Dalam Peningkatan Kepuasan Kerja Dan Perilaku Ekstra Peran Di DPPKAD 
Jepara. Ketua Pembimbing Dr. H. Mochamad Edris, Drs. MM. Anggota 
Pembimbing Dr. Drs. Sukirman, S.Pd. SH. MM.  
 

Penelitian ini menganalisis Pengaruh makna hidup dan makna kerja  
pada DPPKAD Kabupaten Jepara dimana seharusnya perilaku ekstra peran 
akan memudahkan pencapaian tujuan organisasi namun hal ini belum 
dilaksanakan dengan baik. Penelitian ini dilakukan untuk mengetahui 
bagaimanakah pengaruh makna hidup dan makna kerja dalam Peningkatan 
Kepuasan kerja dan Perilaku ekstra peran (OCB). Populasi dalam penelitian ini 
adalah pegawai PNS di  DPPKAD Kabupaten Jepara yang berjumlah 80 
responden, tehnik sampling yang dilakukan adalah sensus dan data yang 
diperoleh dianalisis dengan menggunakan partial least square.   

Dari  pembahasan dalam penelitian ini diperoleh simpulan atas masalah 
penelitian bahwa makna kerja tidak berpengaruh signifikan terhadap peningkatan  
kepuasan kerja dan  Makna kerja berpengaruh signifikan terhadap kepuasan 
kerja. Makna hidup  dan makna kerja berpengaruh signifikan terhadap OCB 
namun Kepuasan kerja  tidak memiliki pengaruh signifikan terhadap OCB.  
 
Kata kunci : makna hidup, makna kerja, kepuasan kerja, dan kinerja.  
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ABSTRACT 
 

Widyaningsih Post Graduate of Magister Management program,  
economic faculty Muria Kudus University, 2016. The role of meaning in life and 
meaning at work to achieve job satisfaction and organizational citizenship 
behaviour in DPPKAD Jepara. Supervisor Dr. H. Mochamad Edris, Drs. MM. co 
supervisor Dr. Drs. Sukirman, S.Pd. SH. MM.  
 

Organizational citizenship behaviour should make the achievement of 
organizational goals easier but this has not been implemented properly. The 
presence of meaning in the employee has not been seen as one of the predictor 
for OCB. Employee who has meaning in life and meaning in work usually has 
good dedication in work but its rarely being concerned by the organization. This 
study was conducted to determine the role of the meaning of life and the meaning 
of work in Improving work Satisfaction and OCB. The population in this study 
were 80 civil servants employees of DPPKAD Jepara, the sampling technique 
used in this research is sensus. The data obtained were analyzed using partial 
least square analysis system.  

This study obtained the research conclusions  for the research problems 
are meaning in life has no significant effect on job satisfaction and Meaning of 
work has a significant effect on job satisfaction. meaning in life and Meaning of 
work has significant effect  on OCB but job satisfaction has no significant 
influence on OCB. 
 
 
Key words : meaning in life, meaning of work, job satisfaction, extra role 

behaviour, organizational citizenship behaviour,  OCB. 
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