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ABSTRAKSI

Tujuan penelitian ini adalah menganalisis karakteristik individu dan
kompensasi terhadap komitmen organisasional, menganalisis pengaruh
karakteristik individu dan kompensasi dan komitmen organisasional terhadap
kinerja pegawai, menganalisis karakteristik individu dan kompensasi terhadap
kinerja pegawai melalui komitmen organisasional pada sekretariat daerah
Kabupaten Kudus. Sampel dalam penelitian ini adalah 193 pegawai Sekretariat
Daerah Kabupaten Kudus dengan teknik sensus. Uji instrumen digunakan uji
validitas, dan uji reliabilitas. Analisis data menggunakan analisis SEM (Structural
Equation Modelling).

Berdasarkan hasil analisis menyimpulkan menerima keseluruhan hipotesis.
Terdapat pengaruh positif signifikan antara karakteristik individu dan kompensasi
terhadap komitmen organisasional. Terdapat pengaruh positif signifikan antara
karakteristik individu dan kompensasi dan komitmen organisasional terhadap
kinerja pegawai. Komitmen Organisasional berperan sebagai mediasi yang
memperkuat pengaruh baik antara karakteristik individu terhadap kinerja pegawai
maupun kompensasi terhadap kinerja pegawai.

Kata kunci: karakteristik individu, kompensasi, komitmen organisasional dan
kinerja pegawai dan SEM Analisis.

viii



ABSTRACT

The purpose of this study is to analyze the individual characteristics
and compensation to organizational commitment , analyze the influence of
individual characteristics and compensation and organizational commitment to
employee performance , analyze the individual characteristics and compensation
to employee performance through organizational commitment to the regional
secretariat Kudus Regency . The sample in this study was 193 employees of the
Regional Secretariat Holy District by census techniques . Test instrument is used
to test the validity and reliability test . Analyzed using SEM (Structural Equation
Modelling ) .

Based on the analysis concludes receive the entire hypothesis .
There is a significant positive effect between individual characteristics and
compensation to organizational commitment . There is a significant positive effect
between individual characteristics and compensation and organizational
commitment to employee performance . Organizational Commitment serve as
mediation strengthen the influence between individual characteristics on
employee performance and compensation to employee performance .

Keywords : individual characteristics , compensation , organizational
commitment and performance of employees and SEM analysis .
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