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ABSTRAK

Penelitian ini bertujuan (1) menganalisis pengaruh kompensasi non finansial
terhadap kepuasan kerja (2) menganalisis pengaruh motivasi intrinsik terhadap
kepuasan kerja (3) menganalisis pengaruh kepuasan kerja terhadap kinerja pegawai
(4) menganalisis pengaruh kompensasi non financial terhadap kinerja dengan
kepuasan kerja sebagai variabel intervening (5) menganalisis pengaruh motivasi
intrinsik terhadap kinerja dengan kepuasan kerja sebagai variabel intervening.

Penelitian ini merupakan penelitian penjelasan (Explanatory Research) yang
akan membuktikan hubungan kausal antara variabel bebas (eksogen) yaitu variabel
kompensasi non finansial dan motivasi intrinsik; variabel terikat (endogen) yaitu
variabel kinerja pegawai dan kepuasan kerja sebagai variabel mediasi. Populasi
dalam penelitian ini adalah pegawai Dinas Koperasi dan UMKM sebanyak 35 orang
dan Dinas Perindustrian dan Perdagangan Kabupaten Pati sebanyak 228 orang.
Sampel diambil sebanyak 105 orang (Ferdinand, 2012). Metode pengumpulan data
menggunakan data primer. Analisis Data menggunakan analisis SEM atau
(Structural Equation Modelling) yang dioperasikan melalui program AMOS.

Berdasarkan data-data dan hasil uji penelitian ini dapat diambil kesimpulan
adalah ada pengaruh kompensasi non finansial terhadap kepuasan kerja pegawai.
Motivasi intrinsik berpengaruh terhadap kepuasan kerja pegawai. Kepuasan kerja
berpengaruh terhadap kinerja pegawai. Kompensasi non finansial mempunyai
pengaruh positif terhadap kinerja pegawai melalui kepuasan kerja pegawai. Motivasi
instrinsik mempunyai pengaruh positif terhadap kinerja pegawai melalui kepuasan
kerja pegawai.

Kata Kunci: Kompensasi non finansial, motivasi intrinsik, kepuasan kerja, dan
kinerja pegawai.
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ABSTRACT

This researchaims to (1) analyze the effect of compensation non financial on
job satisfaction (2) analyze the influence of intrinsic motivation on job satisfaction (3)
analyze the effect of job satisfaction on employee performance (4)analyze the effect
of non-financial compensation to performance and job satisfaction as an intervening
variable (5) analyze the influence of intrinsic motivation on performance and job
satisfaction as an intervening variable.

This study is an explanation (Explanatory Research) that will prove a causal
relationship between the independent variables (exogenous) variable non-financial
compensation and intrinsic motivation; the dependent variable (endogenous)
variable employee performance and job satisfaction as a mediating variable. The
population in this study are employees of the Department of Cooperatives and SMEs
as many as 35 people, and the Department of Industry and Trade Pati Regency as
many as 228 people. Samples taken as many as 105 people (Ferdinand, 2012).
Methods of data collection using primary data. Data analysis using SEM analysis or
(Structural Equation Modelling) operated by AMOS program.

Based on the data and test results of this study can be concluded is no
influence of non-financial compensation to employee satisfaction. Intrinsic motivation
effect on employee satisfaction. Job satisfaction influence on employee
performance. Non-financial compensation has a positive influence on employee
performance through employee satisfaction. Intrinsic motivation has a positive
influence on employee performance through employee satisfaction.

Keywords: Non-financial compensation, intrinsic motivation, job satisfaction, and
employee performance.
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