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ABSTRAK

PENGARUH PERSON ORGANIZATION FIT DAN KOMUNIKASI
TERHADAP KINERJA PEGAWAI DI LINGKUNGAN KECAMATAN KOTA

KABUPATEN KUDUS

Muhammad Chodlir Akbar
NIM. 2012-11-028

Dosen Pembimbing 1. Fitri Nugraheni, SE, MM

2. Ratih Hesty Utami P, SE, MM

Fenomena yang terjadi adalah organisasi dirasa belum dapat memenuhi
keinginan pegawai sehingga perilaku pegawai tidak sejalan dengan keinginan
organisasi, seperti masih adanya pegawai terlambat masuk kantor dan masih ada
pegawai yang tidak mengikuti apel, pekerjaan belum selesai sesuai target waktu,
meninggalkan kantor sebelum waktunya. Komunikasi yang dirasa masih perlu
peningkatan adalah pemberian informasi dan penyuluhan mengenai tugas dan
pekerjaan karyawan,  bentuk perhatian kepada karyawan seperti pemberian pujian
mengenai tugas dan pekerjaan karyawan. Penelitian ini bertujuan menguji pengaruh
person organization fit dan komunikasi terhadap kinerja pegawai di Lingkungan
Kecamatan Kota Kabupaten Kudus baik secara parsial maupun secara berganda.
Sampel sebanyak 55 responden. Pengolahan data menggunakan coding, editing,
tabulating, dan proses komputer. Analisis data menggunakan analisis regresi
berganda, uji hipotesis, uji t, uji F, uji koefisien determinasi (Adjusted R Square).

Hasil analisis data yang dilakukan dapat ditarik kesimpulan bahwa ada
pengaruh yang positif signifikan baik secara parsial maupun bersama-sama hal ini
dibuktikan dengan ada pengaruh yang positif signifikan variabel Person Organization
Fit terhadap peningkatan kinerja pegawai secara parsial. Ada pengaruh positif
signifikan variabel komunikasi terhadap peningkatan kinerja pegawai secara parsial.
Variabel Person Organization Fit dan Komunikasi secara bersama-sama berpengaruh
positif signifikan terhadap kinerja pegawai.

Kata kunci : Person Organization Fit, Komunikasi, Kinerja Pegawai.



ABSTRACT

THE INFLUENCE OF PERSON ORGANIZATION FIT AND COMMUNICATION
ON PERFORMANCE CLERK IN KUDUS SUB DISTRICT ENVIRONMENT

Muhammad Chodlir Akbar
NIM. 2012-11-028

Advisor 1. Fitri Nugraheni, SE, MM

2. Ratih Hesty Utami P, SE, MM

Phenomenon that occurs is the organization proved unable to fulfill the
desires of the employees so that the behavior of employees not in line with the wishes
of the Organization, such as a late entry officers still the Office and still have
employees who do not follow Apple, jobs has not been completed according the target
time, leave office prematurely. Where communication still need to be improved is the
giving of information and guidance about the task and the work of employees, the
form of attention to employees such as the giving of praise about the task and the
work of employees. This research aims to test the influence of the person organization
fit and communication on performance clerk in Kudus Sub District Environment
either partially or in multiple. As many as 55 samples of respondents. Processing
data using coding, editing, tabulating, and processes of the computer. Data analysis
using multiple regression analysis, hypothesis testing, t-test, F-test, test the coefficient
of determination (Adjusted R Square).

The results of the data analysis done can be drawn the conclusion that there
are significant effects either partially or jointly this is evidenced by the significant
variables affect Person Organization Fit against employee performance
improvements partially. There is a significant influence of variable employee against
communications performance improvements partially. Variable Person Organization
Fit and Communication altogether positive effect on performance clerk.

Keywords: Person Fit the Organization, communication, Employee Performance.
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