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MOTTO DAN PERSEMBAHAN

MOTTO :

Allah akan meninggikan orang-orang yang beriman diantaramu dan orang-orang yang

diberi ilmu pengetahuan beberapa derajat (Q.S. Al-Mujadalah : 11)
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3. Almamaterku
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ABSTRAK

PENGARUH INSENTIF FINANSIAL, PENGEMBANGAN KARIR,  DAN
LINGKUNGAN KERJA FISIK  TERHADAP LOYALITAS KERJA

KARYAWAN PADA PT. NOJORONO TOBACCO KUDUS

Lela Nor Anggraeni

NIM. 2012-11-019

Pembimbing 1. Drs. H. Chanafi Ibrahim, MM
2. Fitri Nugraheni, SE, MM

Penelitian ini bertujuan menganalisis pengaruh insentif finansial,
pengembangan karir, lingkungan kerja fisik terhadap loyalitas kerja karyawan pada
PT. Nojorono Tobacco Kudus baik secara parsial maupun berganda. Pengumpulan
data menggunakan kuesioner. Sampel penelitian sebanyak 66 responden. Jenis data
yang digunakan adalah data primer dan data sekunder. Uji instrumen meliputi
validitas dan reliabilitas. Analisis data menggunakan analisis regresi, analisis uji t, uji
F, dan koefisien determinasi.

Berdasarkan hasil penelitian dihasilkan kesimpulan bahwa terdapat pengaruh
positif dan signifikan secara parsial antara masing-masing variabel independen yakni
insentif finansial, pengembangan karir, lingkungan kerja fisik terhadap loyalitas kerja
karyawan dengan Sig kurang dari 0,05. Secara berganda variabel independen yakni
insentif finansial, pengembangan karir, lingkungan kerja fisik terhadap loyalitas kerja
berpengaruh positif dan signifikan dengan Sig. Kurang dari  0,05.

Kata kunci : insentif finansial, pengembangan karir, lingkungan kerja fisik terhadap
loyalitas kerja karyawan.
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ABSTRACT

THE INFLUENCE OF FINANCIAL INCENTIVES, CAREER DEVELOPMENT, AND
PHYSICAL WORK ENVIRONMENT AGAINST EMPLOYEE LOYALTY IN PT

NOJORONO TOBACCO KUDUS.

Lela Nor Anggraeni

NIM. 2012-11-019

The supervisor 1. Drs. H. Chanafi Ibrahim, MM

2. Fitri Nugraheni, SE, MM

This research aims to analyze the effect of financial incentives, career
development, physical work environment against employee loyalty at PT Nojorono
Tobacco Kudus well partially or double. Data collection using the questionnaire.
Sample research as much as 66 respondents. The type of the data being used is the
primary data and secondary data. Test instruments include the validity and
reliability. Data analysis using regression analysis, the analysis of the test t, F-test,
and the coefficient of determination.

Based on the results of research produced the conclusion that there is a
positive and significant influence partially between each independent variable i.e.
financial incentives, career development, physical work environment against
employee loyalty with Sig less than 0.05. In multiple independent variables namely
financial incentives, career development, physical work environment against the
loyalty of influential positive and significant work with Sig. Less than 0.05.

Keywords: financial incentives, career development, physical work environment
against employee loyalty.
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